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SECTION A 

1. Executive Summary  

 
The Universityôs commitment to equality of opportunity for students and staff throughout their 
respective life cycles has and will continue to guide the equality activities we engage in. The 
equality groups referred to in the Annual Report ï race, disability, gender and age - are defined 
by legislation. 
 
New equality activities undertaken by the University in 2007/8: 
This year the University prepared its draft óSingle Equality Scheme ï our strategy for equalityô 

and developed the composite framework for equality impact assessment. Involvement exercises 
will begin in May 2009. To steer and gain insight into the implementation of the Universityôs 
equality activities we newly formed a strategic Equality Committee and an operational Equality 
Advisory Group.   
 
Continuing equality activities undertaken by the University in 2007/8:  

The University continued to undertake projects to enhance the attainment of certain student 
groups and provide faculties with annual datasets to track and support our most vulnerable 
students. The National Mentoring Consortium Scheme supported the employability of 10 Black 
and Minority Ethnic students. The Harassment Contact Scheme continued to support staff and 
students under the Dignity at Work and Study policy. The University again commissioned 
DisabledGo to assess and publish visual, auditory and physical access information about each 
University site for our staff, students and visitors. 
 
Key findings of the 2007/8 report 
Over the past three years, student attainment for certain Black and Ethnic Minority groups 
remains lower than White students. This is reflected in other higher education institutions 
nationally. Broadly, Kingston reflects the staff equality profiles of other higher education 
institutions in London and the South East and compares favourably with the Labour Force 
Survey 2006. Where we differ is in terms of our Black and Minority Ethnic staff. When compared 
with other London higher education institutions, Kingston University continues to have low 
representation from Black and Minority Ethnic groups in both Academic and Research and 
General and Professional roles. A three year internal trend analysis shows that the percentage 
of staff disclosing disabilities has decreased on an annual basis over the three years from 
2004/5 to 2007/8 and that women remain underrepresented in Senior and Executive roles 
 
Action plan for 2008/9-9/10 
Student related actions: 

1. Prioritise the investigation of attainment and progression of student groups identified by 
the Equality Annual Report. 

2. Take early action to raise the level of attainment for certain groups by improving the co-
ordination of equality initiatives across the University:  
a. Draw upon the work of the Student Targets, Admissions and Recruitment 

Committee in the equality impact assessment of Pre-Entry and Admissions phases 
of the student life cycle 

b. Task the Retention and Completion Committee to look at issues relating to male 
retention and identify actions to take forward over next year. 

c. Feedback the information from equality impact assessments to relevant committees 
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d. Invite Chairs of the following Committees to become members of the Equality 
Committee: 

¶ Student Targets, Admissions and Recruitment Committee (STAR) 

¶ Retention and Completion Committee 

¶ Graduate Outcomes Committee 
3. Introduce an additional mentoring scheme for female students in science, engineering, 

technology and the built environment.  
4. Involve and consult widely on the Single Equality Scheme  

 
Staff related actions: 

5. Investigate and undertake effective activities to increase the number of Black and 
Minority Ethnic applications particularly for academic and senior positions. These will 
include the use of specialist Black and Minority Ethnic marketing and recruitment 
agencies to attract external applications and staff mentoring schemes for Black and 
Minority Ethnic staff to raise the aspirations of our internal Black and Minority Ethnic staff 

6. Investigate and undertake effective support strategies to support, especially female, staff 
into and in middle management roles. This will include the review of flexible working, 
access to training and development as well as a mentoring scheme for female staff. 

7. Identify sector best practice and review the support for disabled staff 
8. Involve and consult widely on the Single Equality Scheme  
9. Create equality networks for: Race, Gender, Lesbian, Gay, Bisexual and Transsexual 

staff. 
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2. Foreword  
 
The Universityôs commitment to equality of opportunity for students and staff throughout their 
respective life cycles has and will continue to guide the equality activities we engage in. The 
equality groups referred to in the Annual Report ï race, disability, gender and age - are defined 
by legislation. 
 
Our main priority in 2007/8 was to develop our Equality strategy, policies and management 
structure to support equality of opportunity for students and staff at Kingston University. We 
have drafted the Universityôs óSingle Equality Scheme ï our strategy for equalityô and in 2008/9, 

the process of consultation with stakeholders will take place.  We have developed the 
Universityôs equality impact process using student and staff lifecycles to identify areas which 
have a high risk of differential impact on the different equality groups and to focus our 
strategies. 
 
The newly formed strategic Equality Committee will oversee and co-ordinate equality activity 
across the University. An Equality Advisory group has also been established to provide a picture 
of how equality policies and initiatives work, in practice, in our faculties and departments.   
 
In response to previous Equality Annual Reports the University has carried out projects to 
investigate the lower attainment of our Black and Minority Ethnic students and, for the third year 
running, faculties were issued annual datasets to track and support our most vulnerable 
students. 
 
We have also run a highly successful student mentoring scheme with the National Mentoring 
Consortium to enhance the employability of our Black and Minority Ethnic students. Once again 
we have been involved with the Inter-Faith Forum and contributed to Holocaust Memorial Day.  
 
We are aiming high in 2008/9. We want strong policies and we also want to engage in activities 
that make a real difference to the success of our diverse student and staff groups.  We will 
establish consultation groups and networks to provide insights in how best to improve equality 
of opportunity. In particular we wish to re-establish the Disabled Staff network and introduce a 
new Lesbian, Gay, Bisexual and Transsexual (LGBT) network. We will be extending our student 
mentoring scheme to support females in the areas of science, engineering, technology and the 
built environment. We will also introduce two new staff mentoring groups to support our Black 
and Minority Ethnic and female staff. We will be improving and extending our Harassment 
Contact Scheme to support our staff and students. In 2008/9 we also want to build upon and 
develop our links with local community groups and other Equality Units in higher education 
institutions to develop collaborative projects and share information and good practice. 
 
 
Equality Unit 
2007/8 



Equality Annual Report 2007/8 
 

 

 Kingston University London 7 

 

3. Key findings  

3.1 Students  

In 2007/8, Kingston University had 19 981 students. This is a 3.3% increase from the previous 
year. 

3.1.1 Ethnicity profile of our students 

In 2007/8, 49% of our students were from Black and Minority Ethnic groups, 43% were White 
and 8% of our students did not disclose their ethnicity [table 6.1.1]. The largest Black and 
Minority Ethnic group is Black/Afro Caribbean students (17.5% of our student population) and 
the second largest is the Indian group of students (10% of our student population).  
 
Over the past three years the proportion of Black and Minority Ethnic students has increased. 
This increase was in all levels of study (the greatest increase was in post graduate studies 
[table 6.1.2]) and in all faculties (the greatest increase was in the Faculty of Engineering [table 
6.1.3]). Despite small increases over this period in 2007/8 the Faculty of Arts Design and 
Architecture still has the lowest proportion of Black and Minority Ethnic students in the 
University (26.7%) and the Faculty of Arts and Social Sciences still has the second lowest 
proportion of Black and Minority Ethnic students (38%). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

3.1.2 Disability profile of our students 

In 2007/8, 1114 students disclosed disabilities, which is approximately 6% of our total students 
[table 6.2.1].  From 2006/7 to 2007/8 the increase in the percentage of disabled students 
disclosing a disability is 2% greater than the increase in the total student numbers. This 
increase is across all levels of study [table 6.2.2].  
In 2007/8, the largest proportion of students declaring a disability for different levels of study is 
Other UG (7.3%) while the lowest is Post Graduate Taught (4.7%). 
The largest disability group over the three years from 2005/6 to 2007/8 is Dyslexia (which has 
grown by 10% over the three years to 57.5% in 2007/8). The smallest is Personal Care Support, 
falling from 0.4% in 2005/6 to 0% in 2007/8. 
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3.1.3 Gender profile of our students  

In 2007/8, 52% of students are female and 48% are male.  There is no significant change since 
2006/7 in the overall proportion of female to male students but there are some minor changes in 
female representation at course level. The proportion of females has increased in Foundation 
Degrees (from 3.3% in 2005/6 to 4.6% in 2007/8) and First Degrees (from 68.8% in 2005/6 to 
70.2% in 2007/8). There are more females at all course levels except for Foundation and First 
Degrees [table 6.3.1].  
 
 
 

3.1.4 Age profile of our students 

In 2007/8, 73% of our students were in the age band 18-21 (a similar picture to the previous two 
years) [table 6.4.1].   
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3.1.5 Student award and progression1 by equality groups  

3.1.5.1. Ethnicity  

[Table 6.5.1, 6.5.2] 
White students had the highest student success rate for each of the three years from 2005/6 to 
2007/8 (with a three year average of 85.6%). The lowest success rate was for Bangladeshi 
students (average of 72.4%) followed by the Pakistani group (average of 74%). 
 
All ethnic groups saw an increase in the percentage of student success over the three years 
except for Black Caribbean and Mixed students. The largest increase in the percentage of 
student success was seen by the Other Black group (11.4%).  
 
When looking at the degree classifications and ethnicity, the largest ethnic group achieving a 1st 
is the White student group (62% of 1st class degrees are achieved by White students even 
though they represent only 43% of the student population). The remaining 23% is distributed 
amongst the thirteen other ethnic groups with Asian Other as the second highest ethnic group 
(4.4% of 1st class degrees are achieved by Asian Other). Of the 2:1 degrees awarded 51.6% 
are achieved by White students. The Asian Indian group is the second largest ethnic group to 
achieve a 2:1(8.9%). Black African students have the second highest percentage of 2:2 
degrees, third and Unclassified degrees awarded.  
  
When looking at the spread of degree classifications achieved by each ethnic group in 2007/8, 
approximately 71% of White students achieved a 1st /2:1, 66.7% of Other Mixed students 
achieved a 1st /2:1 and 60% of White/Black Caribbean students achieved a 1st/2:1. At the lower 
end only 29% of Asian Chinese achieved a 1st/ 2:1, approximately 37% of Asian Pakistani and 
Black African students achieved 1st/ 2:1. 
 
There has been little change in the awards received by Black and Minority Ethnic students as a 
group since 2006.  
 
 
 

                                                
1 The measure used is the percentage of students, in a year, that progress and includes those 
student who achieve the final award 
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3.1.5.2. Disability  

[Table 6.5.3, 6.5.4] 
Over the four year period, from 2004/5 to 2007/8, the trend of success is similar for disabled 
and non-disabled students. There has been 7.2% increase in the percentage of disabled and 
non-disabled student success. However the increase in the percentage of dyslexic students 
who are successful is higher (8.2%) than those with Other disabilities (5.5%) and higher than 
non-disabled students (7.2%). 
 
This trend is mirrored in 2007/8. The percentage of disabled students who are successful is 
almost the same as the percentage of non-disabled students (approximately 82% for both 
groups). Again, much of this parity is due to the success rates of students with dyslexia 
(85.8%) as the percentage of students with Other disabilities who are successful is only 
78.5%. 
 
The proportion of disabled students achieving a 1st/2:1 in 2007/8 is higher than the 
comparable data for students with no known disability. This finding is similar to that in 
2005/6. 
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3.1.5.1 Gender 

[Table 6.5.1, 6.5.2] 
In 2007/8, 87.56% of female students and 77.5% of male students were successful in either the 
year of their study or in achieving a final award. Student progression has increased for both 
females (by 2.5%) and males (by 2.4%) over the two year period from 2006/7 to 2007/8. For 
both years, approximately 10% more women are successful than men. 
 
Of the total number of 1st class degrees awarded, approximately 50% are achieved by males 
and females. As 52% of students are female and 48% are male, a marginally higher proportion 
of males achieve a 1st (15.8% of males) than females (14.5% of females). Overall a greater 
proportion of females achieve a 1st/2:1 degree (approximately 5% more). Almost double the 
numbers of males than females are awarded an Unclassified degree. 
 
 

Degree classification analysed by proportion of males and females (%) 

  First Upper 2nd Lower 2nd Third/Pass Unclassified Total 

Female 14.5 46 30.7 6.7 2.1 100 

Male 15.8 39.8 30.4 9.7 4.3 100 

  

 
 
 
3.1.5.2 Ethnicity and Gender 

[Table 6.5.1, 6.5.2] 
Over the three year period between 2005/6 and 2007/8 there has been an increase in the 
percentage of successful students for most student groups. Most female ethnic groups have 
seen an increase (except Pakistani women) but a third of male ethnic groups saw a decrease in 
the percentage of successful students. The largest increase has been for Other Black females 
(13.2%) and the largest decrease has been for Mixed males (-4%). Over the three years White 
females and White males have the highest percentage of success for their gender groups. 
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A greater proportion of females in all ethnic groups have achieved a 1st/2:1 since 2006/7 except 
Pakistani females (decreased by 9.6%). The most significant improvement has been for 
Bangladeshi females where 57.1% of Bangladeshi females achieved a 1st/2:1 compared to 
2006 (where 35% of Bangladeshi females achieved a 1st/ 2:1) 

 
There have been modest increases in the proportion of males in ethnic groups achieving a 
1st/2:1. The most significant is for Other Black. In 2006/7, 25% of Other Black males achieved a 
1st /2:1 and in 2007/8, 57% of Other Black males achieved a 1st/2:1. However a smaller 
proportion of Chinese males (a decrease of 24%) obtained a 1st/2:1. 
 
 

 
 

3.1.5.3. Age 

[Table 6.5.5] 
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Over the two years from 2006/7 to 2007/8 all age bands have seen an increase in the 
percentage of students who successfully complete the year of study or receive a final award. 
The largest percentage of students who are successful are those in the 40 and Over band 
(90.56%) and the lowest is in the Under 18 age band (65.22%). 
 

3.2 Staff 

External benchmarking data which compares Kingston with other higher education institutions in 
London and the South East covers a three year period 2004/5-2006/7 [Table 7.1.1] 
Comparison with other large organisations covers a two year period 2006 and 2007 [Table 
7.1.2] 

3.2.1 Ethnicity  

[Tables 7.2.1-7.2.4, 8.1.1-8.1.3] 
In 2007/8 Kingston University employed 1993 salaried staff of which approximately 77% are 
White and 13% are from Black and Minority Ethnic groups and 10% are not known.  In 2006/7 
Kingston had a greater proportion of Black and Minority Ethnic staff than other HEIs in the 
South East and the national percentages provided by HEFCE1.  It also employed more Black 
and Minority Ethnic staff than other large organisations in England and Wales. Even though, 
since 2004/5, Kingston has seen a greater increase in the proportion of its Black and Minority 
Ethnic staff than other London HEIs, in 2006/7 our proportion of Black and Minority Ethnic staff 
is still lower than other London HEIs (by 5% for both Academic & Research and General & 
Professional staff groups). With the addition of KUSCO data, the proportion of  General & 
Professional White staff increases from 70% to 76% and Black and Minority Ethnic staff 
increases from 14% to 16% in 2006/7 (the Not provided numbers are much lower in KUSCO 
data) [table 7.2.4].   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
There has been little variation in the proportion of White to Black and Minority Ethnic staff in 
Faculties and Departments over the past three years. At one end of the spectrum, the faculties 

                                                
1
 óStaff employed at HEFCE-funded HEIs ï updateô HEFCE, July 2008  
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of Computing Information Systems and Mathematics, Engineering and Health and Social Care 
Sciences employed approximately 20% of their staff from Black and Minority Ethnic groups as 
opposed to Faculty of Art, Design and Architecture which employed on average 2% of its staff 
from Black and Minority Ethnic groups [table 7.2.2]. 
The Finance department, over the past three years, employed more Black and Minority Ethnic 
staff than any other department (an average of 23%). The Vice Chancellorôs Office has 
remained the lowest employer of Black and Minority Ethnic staff employing no Black and 
Minority Ethnic staff over the three year period. 
 
The conversion rate at each stage of the selection process is significantly lower for Black and 
Minority Ethnic groups in comparison with both White and Not Available groups. The worst 
Black and Minority Ethnic conversion rate is for Senior and Executive staff where over three 
years 44 Senior and Executive staff were successful and only one of these came from the Black 
and Minority Ethnic group. 

3.2.2 Disability  

[Tables 7.3.1-7.3.3, 8.2.1-8.2.3] 
In 2006/7, 2% of Academic & Research salaried staff and 3% of General & Professional 
salaried staff disclosed disabilities. This is a similar picture to higher education institutions in 
London and the South East and the national picture presented in the HEFCE staffing report.  
 
However it should be noted that: 

- Since 2004-5, Kingston has seen an annual decrease in the proportion of staff disclosing 
a disability while the proportion of staff with dyslexia has increased.  

- Disability related recruitment and selection data has been not been captured fully to 
date. 

- Disabled people represent 19% of the working population1. 
 

3.2.3 Gender  

[Tables 7.4.1-7.4.3, 8.3.1-8.3.3] 
In 2007/8, Kingston employed 872 Academic & Research salaried staff (of which 31.1 % were 
female staff in full time employment and 15% in part-time employment), 974 General & 
Professional salaried staff (of which 47.3% were female in full time employment and 19.8% in 
part-time employment) and 147 Senior & Executive salaried staff (of which 36.7% were females 
in full time employment and 2.7% were in part-time employment). The pattern of gender 
representation as well as full time and part time employment was similar over the three year 
period.  
 
Over the three year period 2004/5-2006/7, Kingston employed more female Academic & 
Research staff than other HEIs in London and the South East and considerably more than the 
national percentage provided in the HEFCE report.  In 2007/8 although the proportion of female 
applicants is significantly smaller than male applicants for Academic & Research and Senior & 
Executive staff groups, female conversion is higher for both staff groups.  
 
There is an increase in the proportion of University staff employed on part-time Academic & 
Research and General & Professional contracts. The greatest increase is in men working part-
time.  
 

                                                
1
 Labour Force Survey, June 2006 
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3.2.4 Age 

[Tables 7.5.1-7.5.3, 8.4.1-8.4.3] 
HEFCE have reported relative stability in the proportions of permanent academic staff in 
different age brackets. There is similar stability in the professional and support staff categories. 
Since 2004/5, Kingstonôs age profile, like those of HEIs in London and the South East on the 
whole reflects this stability.  We tend to employ less ó30 and Underô Academic and Research 
staff and more ó30 and Underô General and Professional staff then HEIs in London and the 
South East. 
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However in 2007/8 recruitment and selection of Academic & Research staff presents a slightly 
different picture. The largest age group at each stage of the selection process is the ó25 to 39ô 
age group.   
 
In 2007/8, the Senior & Executive group has the highest proportion of candidates in the ó40 to 
59ô age group at each stage of the selection process than the other two staff groups. The rate of 
Senior & Executive conversion from applicant to successful stage is significantly higher for the 
staff in the ó40-59ô age group and (though to a lesser extent) the ó60 and overô age group. 
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4. Action Plan  
 
The following actions have been recommended by the Equality Committee: 
 
Student related actions: 
 

1. Prioritise the investigation of attainment and progression of student groups identified by 
the Equality Annual Report. 

2. Take early action to raise the level of attainment for certain student groups.  
 

¶ Make better use of the other University committees to carry out some of the work 
needed by the Equality Committee: 
 
ü Draw upon the work of the Student Targets, Admissions and Recruitment 

Committee in the equality impact assessment of Pre-Entry and Admissions 
phases of the student life cycle 

ü Task the Retention and Completion Committee to look at issues relating to male 
retention and identify actions to take forward over the next year. 

ü Feedback information from equality impact assessments  
 

¶ Invite Chairs of the following Committees to become members of the Equality 
Committee: 
 
ü Student Targets, Admissions and Recruitment Committee (STAR) 
ü Retention and Completion Committee 
ü Graduate Outcomes Committee 

 

¶ Maintain and develop strategies and initiatives to enhance student success. These 
include:  
ü Student Mentoring Schemes - Introduce an additional mentoring scheme for 

female students in science, engineering, technology and the built environment.  
ü Involve and consult widely on the Single Equality Scheme  
ü Disseminate teaching and learning projects 
ü Institutional research which provides annual data sets to faculties which identify 

student numbers, retention, progression, degree classification and employment 
has gone through several enhancements to effect change. These include 
widening the scope and working with the Planning Office to use University 
communication mechanisms such as the Student Management Information 
Research Group (SMIRG) to encourage use in decision making. 
 

Staff related actions: 
 

3. Increase the number of applications from Black and Minority Ethnic staff  
 

¶ Seek advice from firms which specialise in marketing and recruitment of Black and 
Minority Ethnic staff 

¶ Carry out the equality impact assessment of selection processes 
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4. Increase support for disabled staff 
 

¶ Raise disability awareness to promote positive attitudes towards disabled staff 

¶ Reconvene the disabled staff network 

¶ Benchmark against sector best practice  

¶ Assess the support structure for disabled staff within the University 

¶ Maintain links with DisabledGo 
 

5. Support (especially female) staff into and in middle management roles  
 

¶ Assess the Universityôs flexible working procedure for parents and carers  

¶ Assess access to training and development for part time staff 

¶ Identify blocks to progression for part-time staff  
 

6. Involve and consult staff and students in the development of the Universityôs Single 
Equality Scheme 
 

7. Create equality networks for: Race, Gender, Lesbian, Gay, Bisexual and Transsexual 
staff 
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SECTION B 

5. Collection of equality data  

5.1 Student data 

The University receives data on students from the University and College Admission Service 
(UCAS). It also provides internal data to the Higher Education Statistics Agency (HESA) 
collected from the University Student Information System. 
 
Two student datasets are produced by the University each academic year. The first is a 
snapshot of students enrolled and active at the beginning of December. The second, at the end 
of the academic year, covers all students who were active in that year, including students who 
started after the December snapshot was taken. Traditionally, the University uses equal 
opportunity statistics from student data as at the December snapshot. 
 
Student data is based on information from the following sources:- 
¶ Kingston University Student Profile representing 2005, 2006 and 2007 from the December 

snapshots 
¶ HESA statistics: institution level and gender from the HESA website 
¶ Student progression data for academic year 2005 and 2006 based on student data collected 

for HESA 
¶ Student undergraduate award data as at April 2007 provided by Student Services at 

Kingston 
 

5.2 Staff data 

Staff data is produced from our Human Resources system, PSe.     
 
Higher Education Statistics Agency (HESA) data covers all relevant staff who have worked at 
the University during the academic year 1st August to 31st July.  
 
DLA Piper data and all other Staff data is as at the last day of the academic year, i.e. 31st July. 
 

5.3 Recruitment data 

Recruitment data is produced from our Human Resources system, PSe and covers recruitment 
activity during the academic year 1st August to 31st July. 
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6. Student Equality Data  
 
We measure the following equality groups: Gender, Disability, Ethnicity and Age.  History is 
included where available. 
 

6.1 Student composition by ethnicity 

6.1.1 Level of study and general ethnic group 

The table shows the level of study of the students and their general ethnic grouping. 

 

Representation of Black and Minority Ethnic students in different levels of study 

2005/6 % Total 
Foundation 

Degree Other UG 
First 

Degree 
PG 

Taught 
PG      

Research 

White 43.8% 8252 477 727 5464 1426 158 

Black and 
Minority Ethnic 45.8% 8630 249 817 6814 701 49 

Not Available 10.5% 1979 79 77 1606 190 27 

Total Students   18861 805 1621 13884 2317 234 

2006/7               

White 42.8% 8286 536 695 5568 1325 162 

Black and 
Minority Ethnic 47.1% 9102 304 772 7216 744 66 

Not Available 10.1% 1955 77 49 1649 159 21 

Total Students   19343 917 1516 14433 2228 249 

2007/8               

White 43.0% 8601 553 674 5872 1364 138 

Black and 
Minority Ethnic 48.9% 9767 338 756 7730 885 58 

Not Available 8.1% 1613 95 50 1265 186 17 

Total Students   19981 986 1480 14867 2435 213 
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6.1.2 Detailed ethnicity and level of study 

The following table shows the percentage of each ethnic group for each level of study in for the 
three years from 2005/6, 2006/7 and 2007/8 

Representation by group of Black and Minority Ethnic students in different levels of study 

Ethnic Group Year All 
Foundation 

Degree 
Other 

UG 
First    

Degree 
PG 

Taught 
PG      

Research 

Black Afro / Caribbean 2006 16.3% 14.9% 31.6% 16.3% 7.5% 4.7% 

  2007 17.2% 14.7% 32.0% 17.3% 8.9% 5.6% 

  2008 17.5% 13.9% 31.6% 17.8% 9.1% 5.6% 

Indian 2006 9.9% 4.0% 5.6% 11.5% 6.5% 3.4% 

  2007 9.8% 5.1% 4.0% 11.2% 7.4% 4.4% 

  2008 9.8% 5.8% 4.8% 11.1% 7.1% 4.2% 

Pakistani / Bangladeshi 2006 5.7% 3.1% 2.6% 6.8% 2.8% 2.1% 

  2007 5.7% 3.6% 2.8% 6.6% 3.1% 2.0% 

  2008 5.8% 3.7% 2.7% 6.7% 3.7% 1.9% 

Chinese 2006 2.2% 0.7% 1.2% 2.2% 3.2% 2.6% 

  2007 2.0% 0.5% 1.8% 1.9% 3.0% 3.2% 

  2008 2.0% 0.8% 1.6% 2.0% 3.1% 2.8% 

Other Asian 2006 5.2% 3.2% 3.6% 5.4% 5.5% 4.7% 

  2007 5.3% 3.8% 4.2% 5.4% 5.6% 5.6% 

  2008 5.6% 3.5% 4.1% 5.7% 6.6% 6.6% 

Mixed 2006 3.4% 2.7% 3.1% 3.8% 1.3% 1.7% 

  2007 3.7% 2.4% 3.8% 4.0% 2.1% 2.0% 

  2008 4.3% 3.2% 4.2% 4.7% 3.0% 1.4% 

Other Ethnicity 2006 3.0% 2.2% 2.7% 3.1% 3.4% 1.7% 

  2007 3.4% 2.9% 2.3% 3.5% 3.4% 3.6% 

  2008 3.8% 3.3% 2.2% 4.0% 3.8% 4.7% 

White 2006 43.8% 59.3% 44.8% 39.4% 61.5% 67.5% 

  2007 42.8% 58.5% 45.8% 38.6% 59.4% 65.1% 

  2008 43.0% 56.1% 45.5% 39.5% 56.0% 64.8% 

Not Available 2006 10.5% 9.8% 4.8% 11.6% 8.2% 11.5% 

  2007 10.1% 8.4% 3.2% 11.4% 7.2% 8.4% 

  2008 8.1% 9.6% 3.4% 8.5% 7.6% 8.0% 
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6.1.3 Student ethnic composition by faculty  

 
The following table shows the ethnicity of students by faculty for the three year period  

Representation of Black and Minority Ethnic students in Faculties 

Faculty  Year White % 

Black 
and 
Minority 
Ethnic % 

Not  
available % 

Art, Design & Architecture  2006 1561 65.2% 548 22.9% 284 11.9% 

  2007 1734 63.9% 663 24.5% 315 11.6% 

  2008 1872 64.8% 770 26.7% 247 8.5% 

Arts & Social Sciences incl. 
Education 2006 2536 55.4% 1640 35.8% 399 8.7% 

  2007 2590 54.5% 1738 36.6% 426 9.0% 

  2008 2762 55.1% 1906 38.0% 345 6.9% 

Business & Law 2006 1406 33.3% 2281 54.1% 530 12.6% 

  2007 1309 31.4% 2323 55.8% 533 12.8% 

  2008 1290 31.0% 2432 58.4% 443 10.6% 

Health & Social Care 
Sciences  2006 802 47.8% 780 46.5% 97 5.8% 

  2007 736 46.8% 784 49.9% 52 3.3% 

  2008 749 46.6% 812 50.5% 47 2.9% 

Science  2006 734 29.4% 1498 60.1% 261 10.5% 

  2007 759 27.4% 1738 62.7% 274 9.9% 

  2008 818 27.1% 1965 65.1% 235 7.8% 

CISM  2006 332 20.3% 1174 71.8% 129 7.9% 

  2007 340 22.6% 1043 69.2% 124 8.2% 

  2008 351 23.9% 1009 68.8% 107 7.3% 

Engineering  2006 881 47.1% 709 37.9% 279 14.9% 

  2007 818 43.9% 813 43.7% 231 12.4% 

  2008 759 41.7% 873 47.9% 189 10.4% 
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6.2 Student composition and disability 

6.2.1 Disabled students in different levels of study 

 
 

Representation of disabled students in different levels of study   

  Year Total 
Foundation 

Degree 
Other 

UG 
First 

Degree 
PG 

Taught 
PG      

Research 

Disabled 
students 
  
  

2006 1040 44 121 762 106 7 

2007 1033 62 111 756 95 9 

2008 1114 55 107 823 116 13 

Total 
Students 
  
  

2006 18861 805 1621 13884 2317 234 

2007 19343 917 1516 14433 2228 249 

2008 19981 986 1480 14867 2435 213 
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6.2.2 Disabled students by disability in different levels of study 

 

Representation of disabled students by disability in different levels of study 

Disability Group Year Total 
Foundation 

Degree 
Other 

UG 
First 

Degree 
PG 

Taught 
PG      

Research 

Dyslexia 2006 580 25 70 436 45 4 

  2007 573 29 61 430 47 6 

  2008 640 27 68 474 66 5 

Blind/partially sighted 2006 23     19 4   

  2007 29 0 1 24 3 1 

  2008 25 1 0 20 2 2 

Deaf/hearing impairment 2006 44 2 6 23 12 1 

  2007 47 6 4 28 9 0 

  2008 45 4 5 28 8 0 

Mental health difficulty 2006 48 1 6 40   1 

  2007 56 4 6 41 4 1 

  2008 47 2 1 41 2 1 

Multiple disabilities 2006 19   2 15 2   

  2007 15 0 1 14 0 0 

  2008 19 1 0 15 3 0 

Other disability 2006 141 9 12 106 14   

  2007 147 14 13 109 11 0 

  2008 159 13 7 123 14 2 

Unseen disability e.g.  
diabetes, epilepsy 2006 151 5 22 96 27 1 

  2007 135 7 21 89 17 1 

  2008 143 6 21 96 18 2 

Wheelchair user/mobility 
difficulty 2006 22 1 3 17 1   

  2007 21 1 3 14 3 0 

  2008 23 1 3 16 3 0 

Personal care support 2006 4 0  0  3 1 0  

  2007 3 0 0 2 1 0 

  2008 0 0 0 0 0 0 

Autistic spectrum 
disorder 2006 8 1 0  7 0  0  

  2007 7 1 1 5 0 0 

  2008 13 0 2 10 0 1 
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6.3 Student composition and gender 

6.3.1 Course level and gender 

The table below presents the percentage of female and male students of that gender on that 
level of study as well as all students for 2006 to 2008. 

Representation of students by gender in different course levels 

Gender and 
Year 

Foundation 
Degree 

Other 
UG 

First   
Degree 

PG 
Taught 

PG     
Research 

Female 2006 3.30% 12.00% 68.80% 14.70% 1.20% 

Male 2006 5.30% 4.90% 78.80% 9.70% 1.30% 

All 2006 4.30% 8.60% 73.60% 12.30% 1.20% 

            

Female 2007 3.80% 11.00% 70.70% 13.30% 1.20% 

Male 2007 5.80% 4.40% 78.80% 9.60% 1.40% 

All 2007 4.70% 7.80% 74.60% 11.50% 1.30% 

            

Female 2008 4.59% 10.42% 70.20% 13.67% 1.13% 

Male 2008 5.31% 4.15% 78.95% 10.59% 1.00% 

All 2008 4.93% 7.41% 74.41% 12.19% 1.07% 

      

 

6.4 Student composition and age 

6.4.1 Age group and level of study for 2005/6 to 2007/8 

Age Group and Level of Study for 2005/6 to 2007/8 

Age Group Year Total FD 
First 

Degree 
Other 

UG 

PG 
Researc

h 
PG 

Taught 

Aged under 18 2006 55 0 44 11 0 0 

  2007 102 4 88 10 0 0 

  2008 109 3 89 16 0 1 

                

Aged 18-21 2006 10394 247 9492 575 2 78 

  2007 11919 324 10861 626 4 104 

  2008 12626 323 11522 636 5 140 
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Aged 22-25 2006 3924 147 2759 276 50 692 

  2007 3147 143 2013 257 60 674 

  2008 3029 151 1771 244 43 820 

                

Aged 26-30 2006 1623 112 640 231 55 585 

  2007 1618 135 630 200 57 596 

  2008 1646 147 636 199 44 620 

                

Aged 31-40 2006 1702 185 596 326 60 535 

  2007 1533 182 537 275 54 485 

  2008 1548 204 530 250 56 508 

                

Aged over 40 2006 1163 114 353 202 67 427 

  2007 1021 129 304 148 74 366 

  2008 1022 158 319 135 65 345 

 

6.4.2 Age group as a percentage and level of study for 2005/6 to 2007/8 

Age Group % and Level of Study for 2005/6 to 2007/8 

Age Group Year 
% of 
Year 
Total 

% of Age Group 

FD 
First 

Degree 
Other 

UG 

PG 
Researc

h 
PG 

Taught 

Aged under 18 2006 0.3% 0.0% 80.0% 20.0% 0.0% 0.0% 

  2007 0.5% 3.9% 86.3% 9.8% 0.0% 0.0% 

  2008 0.5% 2.8% 81.7% 14.7% 0.0% 0.9% 

                

Aged 18-21 2006 55.1% 2.4% 91.3% 5.5% 0.0% 0.8% 

  2007 61.6% 2.7% 91.1% 5.3% 0.0% 0.9% 

  2008 63.2% 2.6% 91.3% 5.0% 0.0% 1.1% 

                

Aged 22-25 2006 20.8% 3.7% 70.3% 7.0% 1.3% 17.6% 

  2007 16.3% 4.5% 64.0% 8.2% 1.9% 21.4% 

  2008 15.2% 5.0% 58.5% 8.1% 1.4% 27.1% 

                

Aged 26-30 2006 8.6% 6.9% 39.4% 14.2% 3.4% 36.0% 

  2007 8.4% 8.3% 38.9% 12.4% 3.5% 36.8% 

  2008 8.2% 8.9% 38.6% 12.1% 2.7% 37.7% 

                

Aged 31-40 2006 9.0% 10.9% 35.0% 19.2% 3.5% 31.4% 



Equality Annual Report 2007/8 
 

 

 Kingston University London 27 

  2007 7.9% 11.9% 35.0% 17.9% 3.5% 31.6% 

  2008 8.0% 13.2% 34.2% 16.1% 3.6% 32.8% 

                

Aged over 40 2006 6.2% 9.8% 30.4% 17.4% 5.8% 36.7% 

  2007 5.3% 12.6% 29.8% 14.5% 7.2% 35.8% 

  2008 5.3% 15.5% 31.2% 13.2% 6.4% 33.8% 

 

6.5 Student progression and degree classification 

6.5.1 Student progression by ethnicity and gender 

Student progression by ethnicity and gender 2005/6-2007/8 

Ethnicity Year 

Female 
Students 

Total 

% 
Female 

Success 

Male 
Students 

Total 
% Male 

Success 

% 
Ethnic 
group 

Success 

Ethnic 
group 
3yr av 

% 

Bangladeshi 2005/6 74 73.00% 120 68.30% 70.09% 72.38% 

  2006/7 80 87.50% 129 67.40% 75.12%   

  2007/8 93 80.60% 135 65.90% 71.93%   

Black African 2005/6 1012 77.30% 770 69.90% 74.10% 76.46% 

  2006/7 1053 83.20% 835 68.50% 76.69%   

  2007/8 1003 84.70% 851 71.30% 78.59%   
Black 
Caribbean 2005/6 428 81.30% 215 74.90% 79.16% 78.36% 

  2006/7 471 83.90% 286 66.80% 77.41%   

  2007/8 487 81.90% 257 72.00% 78.49%   

Chinese 2005/6 143 81.10% 148 80.40% 80.74% 80.90% 

  2006/7 133 88.00% 135 72.60% 80.22%   

  2007/8 150 84.00% 140 79.30% 81.72%   

Indian 2005/6 679 80.30% 747 72.80% 76.37% 77.87% 

  2006/7 745 81.90% 774 71.70% 76.70%   

  2007/8 735 86.00% 782 75.40% 80.55%   

Mixed 2005/6 327 80.10% 219 75.30% 78.17% 77.80% 

  2006/7 346 82.10% 261 70.90% 77.27%   

  2007/8 414 82.60% 289 71.30% 77.95%   

Not Available 2005/6 738 82.00% 856 72.50% 76.90% 79.74% 

  2006/7 740 84.70% 801 73.40% 78.84%   

  2007/8 582 87.80% 641 79.60% 83.48%   

Other Asian 2005/6 289 79.60% 418 70.30% 74.10% 76.06% 

  2006/7 327 79.50% 438 73.30% 75.95%   

  2007/8 359 84.40% 482 73.40% 78.12%   
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Other Black 2005/6 93 69.90% 63 65.10% 67.96% 73.58% 

  2006/7 80 82.50% 74 63.50% 73.38%   

  2007/8 89 83.10% 76 75.00% 79.39%   

Other Ethnic 2005/6 214 82.20% 215 71.60% 76.89% 77.77% 

  2006/7 253 80.60% 263 69.60% 75.00%   

  2007/8 307 83.70% 339 79.40% 81.42%   

Pakistani 2005/6 271 84.90% 381 68.20% 75.14% 73.99% 

  2006/7 296 78.40% 420 66.70% 71.51%   

  2007/8 287 82.90% 398 69.80% 75.33%   

White 2005/6 3264 88.10% 2758 81.40% 85.03% 85.56% 

  2006/7 3450 88.20% 2856 80.10% 84.51%   

  2007/8 3607 91.40% 3109 82.20% 87.15%   

 

6.5.2 Degree classification by ethnicity and gender  

 

Representation of students by gender and ethnicity in award groups 

Ethnic Group Year Gender Group Size 1st & 2: 1 02:02 Third/Pass 

Bangladeshi 2006 F 20 35.0% 50.0% 15.0% 

  2008   21 57.1% 33.3% 9.5% 

  2006 M 24 37.5% 41.7% 20.8% 

  2008   31 38.7% 35.5% 19.4% 

Black African 2006 F 191 28.3% 51.8% 19.9% 

  2008   199 36.7% 40.7% 15.1% 

  2006 M 134 36.6% 40.3% 23.1% 

  2008   180 35.2% 43.3% 12.8% 

Black Caribbean 2006 F 74 33.8% 40.5% 25.7% 

  2008   102 47.1% 45.1% 6.9% 

  2006 M 44 31.8% 34.1% 34.1% 

  2008   66 39.4% 40.9% 10.6% 

Chinese 2006 F 34 38.2% 55.9% 5.9% 

  2008   31 38.7% 48.4% 9.7% 

  2006 M 33 42.4% 21.2% 36.4% 

  2008   27 18.5% 59.3% 18.5% 
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Representation of students by gender and ethnicity in award groups continued 

Ethnic Group Year Gender Group Size 1st & 2: 1 02:02 Third/Pass 

Indian 2006 F 178 34.8% 46.6% 18.5% 

  2008   180 47.8% 38.9% 11.1% 

  2006 M 174 35.1% 44.3% 20.7% 

  2008   196 43.9% 40.3% 11.2% 

Mixed 2006 F 65 43.1% 49.2% 7.7% 

  2008   88 56.8% 27.3% 12.5% 

  2006 M 46 50.0% 43.5% 6.5% 

  2008   50 62.0% 20.0% 10.0% 

Not Available 2006 F 259 49.4% 33.2% 17.4% 

  2008   237 59.9% 31.6% 7.2% 

  2006 M 237 41.4% 36.3% 22.4% 

  2008   229 61.6% 26.2% 10.9% 

Other Asian 2006 F 60 36.7% 36.7% 26.7% 

  2008   74 44.6% 39.2% 13.5% 

  2006 M 112 40.2% 33.9% 25.9% 

  2008   133 53.4% 28.6% 13.5% 

Other Black 2006 F 17 35.3% 41.2% 23.5% 

  2008   25 36.0% 52.0% 8.0% 

  2006 M 8 25.0% 37.5% 37.5% 

  2008   14 57.1% 14.3% 21.4% 

Other Ethnic 2006 F 59 44.1% 39.0% 16.9% 

  2008   59 42.4% 55.9% 0.0% 

  2006 M 33 54.5% 39.4% 6.1% 

  2008   57 49.1% 36.8% 5.3% 

Pakistani 2006 F 70 42.9% 40.0% 17.1% 

  2008   78 33.3% 52.6% 9.0% 

  2006 M 94 39.4% 48.9% 11.7% 

  2008   96 40.6% 41.7% 14.6% 

White 2006 F 753 66.8% 27.1% 6.1% 

  2008   945 75.9% 20.3% 3.0% 

  2006 M 638 61.9% 29.0% 9.1% 

  2008   769 66.3% 23.3% 6.4% 

All groups  2006 F 1780 50.8% 36.1% 13.1% 

  2008   2039 60.5% 30.7% 6.7% 

  2006 M 1577 48.5% 35.1% 16.4% 

  2008   1848 55.6% 30.4% 9.7% 

6.5.3 Student progression by disability  

Representation of disabled students by outcome 
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Student group            Year                Total       Success 

Non-disabled 2004/5 12742 75.50% 

  2005/6 13620 79.70% 

  2006/7 14289 79.91% 

  2007/8 14695 82.72% 

Dyslexia 2004/5 441 77.60% 

  2005/6 496 81.50% 

  2006/7 566 82.16% 

  2007/8 555 85.77% 

Disabled other 2004/5 319 73.00% 

  2005/6 326 75.80% 

  2006/7 391 75.19% 

  2007/8 362 78.45% 

Total disabled 2004/5 760 75.70% 

  2005/6 822 79.20% 

  2006/7 957 79.31% 

  2007/8 917 82.88% 

 
 

6.5.4 Degree classification by disability  

 

Degree classification by disability  

Disability First 
Lower 
2nd Third/Pass Unclassified 

Upper 
2nd 

Grand 
Total 

Autistic disorder 1     1 2 4 

Blind/partial sight 1 1     4 6 

Deaf/partial hearing 1 1     3 5 

Learning difficulty 27 36 13 2 76 154 

Mental health   2 2 1 4 9 

Multiple disabilities 2 1     3 6 

No disability 549 1129 297 117 1565 3657 

Other disability 4 9   1 5 19 

Unseen disability 3 5 4   9 21 

Wheelchair/mobility   3 1 1 1 6 

Grand Total 588 1187 317 123 1672 3887 

 

6.5.5 Student progression by age band  

Progression by age band 2005/6 and 2007/8 

  Year Total Success 
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Aged under 18 2006/7 23 65.22% 

  2007/8 26 80.77% 

Aged 18-21 2006/7 11054 79.10% 

  2007/8 11232 81.78% 

Aged 22-25 2006/7 1895 79.79% 

  2007/8 1896 81.28% 

Aged 26-30 2006/7 882 81.52% 

  2007/8 965 87.05% 

Aged 31-40 2006/7 882 84.35% 

  2007/8 939 88.07% 

Aged over 40 2006/7 509 87.03% 

  2007/8 551 90.56% 

Not Given 2006/7 1 0.00% 

  2007/8 3 100.00% 

 




