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1. Foreword 

 
The University is proud to present its third Diversity and Equality Annual Report 
which covers two academic years, 2005/06 and 2006/07.  Kingston University 
now has a dedicated Diversity and Equality Unit, officially opened by the Mayor, 
Councillor Mary Reid, in November 2006. 
 
Diversity and equality is very much under the scrutiny of Government with a 
review of the current discrimination legislation and the launching of the Equality 
and Human Rights Commission in October 2007.  The Diversity and Equality Unit 
continues on the strength of the University’s commitment to inclusiveness and 
student widening participation. 
 
The Diversity and Equality Unit, would like to thank the University’s Board of 
Governors, the Vice Chancellor, the staff and students and the many diverse 
communities in the Borough for supporting and enriching diversity and equality at 
Kingston University. 
 
Diversity and Equality Unit 
July 2008 
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2. Collection of equality data 
 
The University receives data on students from the University and College 
Admission Service (UCAS). It also provides internal data to the Higher Education 
Statistics Agency (HESA) collected from the University Student Information 
System and staff data from the Human Resources integrated personnel system 
(PSE).   
 
At the end of each academic year, a dataset is prepared and submitted to HESA 
covering all academic and general and professional staff that have worked at the 
University during the year. The coverage of this dataset has gradually widened to 
include anyone connected to the teaching and learning process. It now includes 
staff on hourly paid contracts and some Staff Bureau (internal staff agency) 
members. This dataset is used by the Equality Challenge Unit, acting on behalf of 
HESA, to produce the equal opportunity statistics relating to higher education 
institutions in England and Wales. 
 
Two student datasets are produced by the University each academic year. The 
first is a snapshot of students enrolled and active at the beginning of December.  
At the end of the academic year, a dataset, covering all students who were active 
in that year and their progression through the system, is assembled. This 
includes students who started after the December snapshot was taken.  
Traditionally, the University uses equal opportunity statistics based on staff data 
as at 31 July of the academic year and from student data as at the December 
snapshot.       
  
In the following report, data relating to an academic year will be referred to by the 
latter part of the academic year i.e. 2005/06 will be called 2006. The time at 
which a snapshot was taken will be referred to in the list of data sources.   
 
This report provides statistical information on: 

·  Staff benchmark comparisons with the public and private sectors plus 
other higher education institutions 

·  Staff profile by ethnicity 
·  Staff profile by disability and gender 
·  Staff profile by age 
·  Staff recruitment by ethnicity 

 
·  Student benchmark comparisons with other higher education institutions 
·  Student profile by ethnicity 
·  Student profile by disability and gender 
·  Student progression by ethnicity and gender 
·  Student progression by disability 
·  Student award classification by ethnicity and gender 
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The data presented in this report is based on information from the following 
sources:- 
 

·  Higher Education Statistics 2006 from Equality Challenge Unit Version 2 
(HESA data) 

 
·  Workforce Performance Indicators HR Benchmarker All Sector report 

2006 and 2007 (DLA Piper UK)  
 

·  Workforce Performance Indicators HR Benchmarker Higher Education 
report 2006 and 2007 (DLA Piper UK)  

 
·  Ethnicity, gender, age and disability data on University staff for academic 

year 2006 and 2007 from PSE  
 

·  Ethnicity data on Kingston University Service Company Ltd ( KUSCO) for 
2006 and 2007 from PSE 

 
·  University recruitment data for the academic years 2006 and 2007 from 

PSE  
 

·  Kingston University Student Profile representing 2005, 2006 and 2007 
from the December snapshots 

 
·  HESA View statistics online, institution level and gender from the HESA 

website  
 

·  Student progression data for academic year 2005 and 2006 based on 
student data collected for HESA   

 
·  Student undergraduate award data as at April 2007 provided by Student 

Services at Kingston  
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3. Summary of main findings   
 

Benchmarking 
Kingston University’s averages for staff equality data were compared with those 
of higher education institutions in London (including Kingston), and the South 
East: 
 

Gender: Kingston employed 3% more female academic staff than 
HEIs in London and in the South East, 10% more female 
general & professional staff than its London counterparts and 
7% more than HEIs in the South East. 
 

Disability: The percentage of our academic staff disclosing a disability 
(3%) was similar for all three categories, but Kingston had a 
higher percentage of general & professional staff disclosing a 
disability (5%) than HEIs in London (2%) and the South East 
(3%) 
 

Ethnicity: Kingston University employed fewer staff from black and 
minority ethnic  (BME) groups (10% of academics, 12% of 
general & professional staff) than London HEIs (15% of 
academics, 20% of general & professional staff) but more 
than HEIs in the South East where ethnic groups represent 
7% of the academic and general & professional staff 
 

Age: Kingston employed a higher percentage of staff aged 50 plus 
(36% of academics, 26% of general and professional staff) 
than London (29% of academics and 23% of general and 
professional staff). HEIs in the South East employed fewer 
academics in this age group (34%) but more general and 
professional staff than the other two categories (31%) 

 

The most significant difference comes from the comparison of ethnicity data.  
 

Comparisons with non-educational organisations in the private and public sectors 
showed Kingston University had a higher proportion of disabled, female and BME 
staff. 
 

Our Staff   
Ethnicity: o 12% of all staff and, on average, 5% of senior and executive 

staff (over the two years) were from BME groups.  
o Some small departments had no BME representation. 
o A smaller proportion of job applicants from BME groups tended 

to be shortlisted and appointed than white applicants across all 
groups with the exception of academic & research candidates in 
2007.  

o No applicants from BME groups were appointed to senior or 
executive posts over the two year period. 
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Gender: o Nearly three times as many women worked part time than men 
for all staff groups except for the senior and executive staff 
group where twice as many male senior staff worked part time 
than female. 

 
Our Students  
Ethnicity: o The percentage of students from BME groups continued to grow 

over the period 2004 to 2007. 
o Fewer students from ethnic groups obtained the highest degree 

classification than from the white group. 
 

Disability: o Students with dyslexia accounted for over 50% of disclosed 
disabilities. 

o For the two years, the success rates of those with disclosed 
disabilities were similar to those with no disability. However  if 
dyslexic students are removed from this figure, students with 
other disabilities have a 2.5% lower success rate. 

 
Gender: o Female students continue to make up an increasing majority of 

the student population. 
o Major differences are highlighted between BME groups and 

gender with reference to academic success or failure. Females 
achieved a higher rate of success.  

o The academic success of females from BME groups did not 
extend to the percentage of 1st and upper 2nd class degrees. 
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4. Recommendations 
 
The findings of this report indicate three main areas for further examination:  
 

1. Student achievement : The findings illustrate specific student groups have 
comparatively lower achievement rates than other groups1. An 
investigation needs to be undertaken to identify the contributing factors so 
that the necessity for mitigating factors can then be discussed.  
 

2. Staff : The external benchmarking exercise shows that ,compared to HEIs 
in London, Kingston employs a significantly lower percentage of BME staff 
in its academic & research  and general & professional staff groups2. With 
regard to senior and executive staff, although there were BME candidates 
shortlisted for vacancies, there were no appointments made over the two 
years3. Both these findings will be considered as part of our imminent 
impact assessment of the recruitment and selection process.  
 

3. Data:  
a. There is an increase in the unavailability of ethnicity data, making 

some comparisons more difficult and possibly misleading. Diversity 
and Equality, working with faculties and departments, will seek 
ways to maximise opportunities for data collection.  
 

b. The Diversity and Equality report has not previously included 
sufficient historical information to carry out a trend analysis. 
Findings and recommendations have been based upon a single 
year’s activities. We are therefore identifying a standard dataset 
against which we will monitor and report progress over time.  

 
 
 

                                                 
1 See Section 6.4 
2 See Section 5.1.1 
3 See Section 5.6.3 
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5 Staff equality data  
 
 
5.1 Equality benchmarking 
 
Two approaches have been used to compare our general equality data with that 
of other organisations. The first was a comparison with the HEIs in two relevant 
areas, London of which Kingston University is a contributor and the South East 
area of which Kingston lies on the edge. The second was a comparison with 
large public and private sector organisations plus some HEIs surveyed by the 
consultants DLA Piper from England and Wales.  
 
 
5.1.1 London and the South East 

 
The Higher Education Statistics Agency (HESA) is the official agency for the 
collection, analysis and dissemination of quantitative information about higher 
education. Kingston University has been compared with the average data 
provided by HESA for the HEIs in London and in the South East. Two staff 
groups, academic including research (A&R) and general & professional (G&P) 
have been used for the 2006 academic year which was the most recent data 
available. 
 

Kingston University and regional HEIs’ equality dat a  
 Kingston London South East 

Year 2006 A&R G&P A&R G&P A&R G&P 

Gender       

Male 53% 30% 56% 40% 56% 37% 

Female 47% 70% 44% 60% 44% 63% 
Disability       

Non-disabled 97% 95% 86% 88% 90% 91% 

Disabled 3% 5% 2% 1% 3% 3% 

Not provided 0% 0% 12% 11% 8% 6% 
Age       

30 and under 11% 24% 17% 26% 13% 22% 
Over 30 under 
51 

56% 50% 56% 50% 51% 46% 

51 and above 36% 26% 29% 23% 34% 31% 
Ethnicity       

White 76% 83% 73% 70% 83% 84% 

BME groups 10% 12% 15% 20% 7% 7% 

Not provided 14% 5% 12% 10% 10% 9% 
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·  Kingston has a smaller percentage of male academic staff (53%) and a 
larger percentage of female staff (47%) compared with London and the 
South East (both male 56% and female 44%).  

·  Kingston has an equal or greater percentage of disabled staff (3% and 
5%) compared with London (2% and 1%) and the South East (3% and 
3%) 

·  Kingston has a greater percentage of academic staff over 50 (36%) 
compared with London (29%) and the South East (34%) 

·  Kingston has a greater percentage of G&P staff over 50 (26%) than 
London (23%) and less than the South East (31%). 

·  At 10%, Kingston’s BME staff representation is 5% lower than for London 
but 3% higher than the South East. 

·  Kingston has a lower percentage of BME G&P staff at 12%, than London 
(20%) but higher than for the South East (7%).  

 
5.1.2 Other large organisations 
 
Kingston University statistics were compared with the average figures from three 
groups namely participating large private and public sector organisations and 
some HEI s in England and Wales as collected by DLA Piper (UK). 
 

Kingston University and other organisations 

DLA 2006 
Kingston 
University  

Large 
Private 

Large 
Public 

Higher 
Education  

Disability  4.9% 1.2% 2.3% 2.2% 

Female   56.4% 44.8% 58.6% 54.0% 

BME Groups  12.3% 7.6% 9.0% 9.9% 

Staff over 65 0.4% 0.9% 1.3% 1.3% 
DLA 2007     

Disability  4.5% 1.3% 2.7% 2.0% 

Female   56.0% 47.4% 59.0% 54.7% 

BME groups  12.0% 8.8% 8.7% 8.0% 

Staff over 65 0.4% 0.5% 1.4% 1.5% 
 

·  Kingston has a greater percentage of staff who have disclosed a disability 
in 2006 and 2007 than all other groups 

·  Kingston has a lower percentage of female staff compared to large public 
sector organisations 

·  Kingston has a higher representation of BME staff than all other groups 
·  Kingston has the lowest representation of staff over 65 of all groups. It is 

closest to the percentage representation for large private organisations 
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5.2 Ethnicity 
 
Staff ethnicity was considered first for the main salaried staff groups and then for 
other hourly paid staff, namely part time lecturers (PTL) and those working for the 
Staff Bureau. The last group of considered was KUSCO staff who work for the 
service company owned by Kingston University.   
 
5.2.1 Salaried staff groups 
 
Ethnicity data was presented for two main salaried staff groups: academic & 
research (A&R) and general & professional (G&P).  In addition, senior and 
executive (S&E) staff from these two groups were presented separately. Staff 
numbers rose from 1802 in 2006 to 1863 in 2007 mainly in the G&P category. 
BME groups were initially amalgamated for the three staff groups. The data was 
then presented with expanded ethnicity categories.  
 

Representation of BME staff in salaried staff group s 

  Year White BME 
Not   
Available    Black  Asian  Chinese  

Mixed 
Race Others  

A&R 
2006 75.6% 13.5% 10.9%   1.5% 4.8% 3.9% 1.6% 1.8% 
2007 73.5% 13.8% 12.6%   1.8% 4.8% 4.0% 1.4% 1.8% 

G&P 
2006 82.4% 12.3% 5.3%   2.6% 5.8% 1.7% 1.5% 0.7% 
2007 80.3% 11.3% 8.4%   2.3% 5.6% 1.5% 1.1% 0.8% 

S&E 
2006 88.8% 4.5% 6.7%   0.7% 2.2% 0.7% 0.7% 0.0% 
2007 84.0% 5.6% 10.4%   0.7% 3.5% 0.7% 0.7% 0.0% 

All Staff 
2006 79.8% 12.3% 7.9%   1.9% 5.0% 2.6% 1.5% 1.2% 
2007 77.6% 12.0% 10.5%   1.9% 5.1% 2.5% 1.2% 1.2% 

 
·  BME groups make up 12% of all staff but 4-6% of S&E staff. 
·  The largest ethnic group for all three staff categories is Asian, making up 

nearly 6% of G&P staff. 
·  In 2006 and 2007 approximately half of BME S&E staff were Asian.. 
·  The largest Black group, at 2.6%, was G&P staff in 2006 but this figure 

decreased slightly the following year. 
·  The largest Chinese group was 4% for A&R staff.   
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5.2.2 Faculty and department salaried staff 
 
The BME representation of all staff in faculties and departments is given for 2006 
and 2007. A further table presents the makeup of BME staff for 2007.  
 

Representation of BME staff in Faculties and Depart ments  

  White BME groups 
Not 

Available 
Faculty 2006 2007 2006 2007 2006 2007 

Business & Law 81% 77% 10% 10% 10% 13% 
Computing, Information Systems & 
Mathematics 71% 68% 20% 20% 9% 12% 
Art, Design & Architecture 87% 83% 1% 2% 12% 14% 
Engineering 67% 63% 19% 20% 13% 17% 
Arts & Social Sciences 81% 78% 10% 11% 9% 11% 
Health & Social Care Sciences 74% 74% 20% 19% 7% 6% 
Science 79% 78% 15% 14% 6% 8% 

Department               
Academic Development 96% 86% 0% 6% 4% 8% 
Academic Registry 83% 85% 13% 12% 4% 4% 
Enterprise  66% 73% 16% 14% 19% 14% 
Department of Property Management & 
Development 77% 77% 8% 0% 15% 23% 
Finance 63% 65% 29% 19% 7% 16% 
Human Resources 94% 84% 6% 8% 0% 8% 
Information & Communication Technology 79% 73% 16% 15% 5% 12% 
Kingston City Group - 50% - 25% - 25% 
Library Services 88% 87% 8% 8% 4% 5% 
Student Administration 75% 100% 13% 0% 13% 0% 
Student Services & Administration 91% 84% 9% 10% 0% 5% 
University Secretary’s Office 100% 100% 0% 0% 0% 0% 
Vice Chancellor's Office 100% 91% 0% 0% 0% 9% 
External Affairs 86% 80% 12% 12% 2% 8% 

 
·  The Faculties of Computer Information Systems & Mathematics (CISM), 

Health and Social Care Science (HSCS)and Engineering had a BME staff 
representation of 19-20%   

·  The Faculty of Art Design and Architecture (FADA), had a BME staff 
representation of 2% or less.  

·  In the 2004 the Vice Chancellor's Office had no BME staff representation 
and this is still the case in 2006 and 2007. 

·  The University Secretary’s Office had no BME staff representation in 2006 
and 2007.  

·  Academic Development had 0% BME staff representation in 2006 and had 
6% representation in 2007 

·  The Department of Property Management & Development had 8% BME 
staff representation in 2006 and 0% in 2007. 
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Representation of BME staff by group in Faculties a nd Departments 2007 

Faculty 

Total 
BME 
Groups Black  Asian  Chinese  

Mixed 
Race Other  

Business & Law 10% 1% 4% 4% 0% 1% 
Computing, Information Systems & 
Mathematics 20% 0% 7% 8% 2% 3% 
Art, Design & Architecture 2% 0% 1% 0% 0% 0% 
Engineering 20% 2% 8% 8% 1% 2% 
Arts & Social Sciences 11% 3% 3% 1% 3% 1% 
Health & Social Care Sciences 19% 6% 7% 4% 1% 1% 
Science 14% 1% 10% 1% 1% 2% 

Department       
Academic Development 6% 0% 0% 0% 0% 6% 
Academic Registry 12% 0% 4% 0% 4% 4% 
Enterprise  14% 0% 0% 0% 9% 5% 
Department of Property Management & 
Development 0% 0% 0% 0% 0% 0% 
Finance 19% 0% 19% 0% 0% 0% 
Human Resources 8% 0% 8% 0% 0% 0% 
Information & Communication Technology 15% 2% 10% 0% 0% 3% 
Kingston City Group 25% 0% 13% 0% 0% 13% 
Library Services 8% 2% 4% 2% 1% 0% 
Student Administration 0% 0% 0% 0% 0% 0% 
Student Services & Administration 10% 4% 4% 1% 1% 0% 
University Secretary’s Office 0% 0% 0% 0% 0% 0% 
Vice Chancellor's Office 0% 0% 0% 0% 0% 0% 
External Affairs 12% 2% 2% 5% 3% 0% 

All Staff  12% 2% 5% 3% 1% 1% 
 

·  The Faculties of Engineering and CISM had the largest Chinese staff 
representation at 8%. 

·  The largest Asian staff representation by Faculty was in Science 
(10%), Engineering (8%) and CISM (7%) 

·  The largest Black staff representation by Faculty was in HSCS (6%) 
·  The largest Asian staff representation by Department was in Finance 

(19%)  
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5.2.3 Hourly paid staff 
 
Hourly paid staff consist of part time lecturers (PTL), part time lecturer students 
and Staff Bureau members. Not all PTLs were active in the academic year shown 
2006 or 2007.   

·  About 6% of PTLs were BME of which the largest percentage, approx. 
2.5%, was Asian. 

·  Of the PTL students, all BME representation was Asian. 
·  Staff Bureau had a little over 10% representation from BME groups of 

which the largest was Black.  
 
 

Representation of BME hourly paid staff  

  PTL 2006 
PTL 
2007 

PTL 
student 

2006 

PTL 
student 

2007 

Staff 
Bureau 

2006 

Staff 
Bureau 

2007 

Staff 
numbers 750 888 17 17 550 564 

White  72.5% 69.4% 64.7% 64.7% 74.2% 72.3% 

BME 
groups 6.0% 6.2% 17.6% 17.7% 10.5% 10.1% 

Not 
available 21.5% 24.4% 17.6% 17.7% 15.3% 17.6% 

              

Ethnic groups           

Black 0.9% 0.9% 0.0% 0.0% 5.5% 4.6% 

Asian 2.5% 2.6% 17.6% 17.7% 3.5% 3.6% 

Chinese 0.7% 0.6% 0.0% 0.0% 0.4% 0.5% 

Mixed 
Race 1.1% 1.2% 0.0% 0.0% 0.9% 0.9% 

Other 0.8% 0.9% 0.0% 0.0% 0.4% 0.5% 

 
5.2.4 KUSCO staff 
 
KUSCO is a specialist service and facilities management company which is a 
wholly owned subsidiary of Kingston University providing services and support 
since 1997. KUSCO’s role entails the professional operation and management of 
key business functions such as: facilities management, security and 
management of halls of residence. 
 
The ethnicity of KUSCO staff for the two years is given in the following table in 
general groupings and then in more detail.  
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Representation of BME staff in KUSCO 

General Ethnic Group 2006 2007 

White group 72.3% 70.2% 

BME 23.6% 26.7% 

Not available 4.1% 3.1% 
Total Staff  296 292 

BME groups     

Black Afro / Caribbean 14.9% 16.4% 

Indian 2.0% 2.4% 

Pakistani / Bangladeshi 0.7% 0.7% 

Chinese 0.7% 0.7% 

Other Asian 2.0% 1.7% 

Mixed 1.7% 2.7% 

 
·  On average over the two years, 25% of KUSCO staff was BME.  
·  The largest ethnic group represented in KUSCO staff was Black 

Afro/Caribbean 
 
 
5.3 Disability 
 
Kingston University disabled staff data has been compared with data  from 
Higher Education Institutions in London and in the South East. HESA data uses a 
category of ‘Information not provided’.  The University does not record 
‘information not provided’, we simply record an instance of disclosed disability.   
 
   
5.3.1 Salaried staff groups 
 
All the recorded categories of disability are presented for all salaried staff and the 
three staff groups, academic & research (A&R), general & professional (G&P) 
and senior & executive (S&E) staff, for the two years. It is useful to be able to 
separate dyslexia, a learning difficulty, from other disabilities where possible as 
recorded dyslexia disclosure is greater than for other disabilities.  
 

·  The number of staff disclosing a disability was lower in 2007 at 84 (4.5%) 
than 2006 at 89 (4.9%) and 2004 at 90 (5.6%).  

·  This fall in disclosure was despite an increase in staff from 1802 to 1863 
from 2006 to 2007.  

·  Dyslexia made up 18% of the total who disclosed a disability.  
·  General  & professional staff had the highest percentage of disclosed 

disability in 2006 at 5.4% which dropped to 4.6% in 2007.  
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Detailed representation of disabled staff in salari ed staff groups 

  Total S&E A&R G&P 
Disability Group 2006 2007 2006 2007 2006 2007 2006 2007 

Blind/Partially sighted 3 3 1 1 0 0 2 2 
Deaf/Hearing impairment 7 6 0 0 4 4 3 2 
Dyslexia 16 16 0 0 8 9 8 7 
Mental health difficulties 1 1 0 0 0 0 1 1 
Multiple disabilities 4 4 1 1 1 1 2 2 
Other, not covered above 17 15 1 1 6 5 10 9 

Unseen, e.g. diabetes,  
epilepsy, asthma 37 35 2 1 17 17 18 17 

Wheelchair user / Mobility 
difficulties 4 4 0 0 2 3 2 1 

Total  89 84 5 4 38 39 46 41 
Category % 4.90% 4.51% 3.7% 2.8% 4.6% 4.7% 5.4% 4.6% 

 
 
5.3.2 Hourly paid staff 
 
Part time lecturers 
 

Detailed disability profile for part time lecturers  

Disability Group 2006 2007 

Blind/Partially sighted 1 1 

Deaf/Hearing impairment 1 1 

Dyslexia 5 5 

Multiple disabilities 1 1 

Other, not covered above 1 1 

Unseen, e.g. diabetes,  epilepsy, 
asthma 5 6 

Wheelchair user / Mobility difficulties 1 1 

Total  15 16 

 
 

·  The percentage of PTLs who disclosed a disability was low at 2% in 2006 
and 1.8% in 2007.  

·  This was less than half the percentage of salaried academic and research 
staff who disclosed a disability, recorded at 4.6-4.7%. 

·  Dyslexia accounted for over 30% of recorded disability among PTLs 
compared with 21-23% for academic & research staff. 
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Members of Staff Bureau, the University’s in-house registry of temporary 
workers, have been shown to be less likely to disclose a disability than 
permanent members of staff. 

·  Slightly less than 1% disclosed a disability in 2006 but more in 2007. 
 

Detailed representation of disabled staff in Staff  
Bureau and KUSCO 

Staff Bureau 2006 2007 
Dyslexia 2 2 
Other, not covered above 2 2 
Unseen, e.g. diabetes, epilepsy, asthma 0 3 
Wheelchair user/Mobility difficulties 1 1 

KUSCO   
Dyslexia 1 1 
Other, not covered above 0 1 

 
5.3.3 KUSCO 
 
KUSCO staff have minimal disclosed disability. 

·  Less than 1% of staff in 2006 disclosed a disability but just over 1% in 
2007.   

·  Only one person in each year disclosed dyslexia. 
 
5.4 Gender 
 
The Kingston data provided by the Equality Challenge Unit for HESA gave a total 
of 2325 staff in 2006 of which 55% were female staff. This included many part 
time hourly paid staff. 
 
5.4.1 Salaried staff groups 
 
The salaried group was made up of 1802 staff from the three categories, 
academic & research (A&R), general & professional (G&P) and senior & 
executive (S&E) staff for 2006. The data below included only salaried staff.  
 

·  There were more female employees than male, about 56% to 44% in 
2006 and 2007.  

·  More females in the University were employed on a part time basis. The 
percentage of female, part time staff increased from 13.9% in 2004 to 
15% or more for 2006 and 2007.  

·  The percentage of male staff working part time also increased in this 
period from 4.6% in 2004 to 5.4% in 2006 and 6.5% in 2007.  

·  For A&R and G&P staff groups a smaller proportion of men than women 
work part time but this was not the case for Senior Staff. 
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Representation of gender groups in salaried staff g roups 
Employee 
Category  Total Female Male 

2006   
Full 

Time 
% Full 
Time 

Part 
Time 

% Part 
Time 

Full 
Time 

% Full 
Time 

Part 
Time 

% Part 
Time 

A&R 820 276 33.7% 110 13.4% 367 44.8% 67 8.2% 

G&P 848 412 48.6% 166 19.6% 249 29.4% 21 2.5% 

S&E 134 48 35.8% 4 3.0% 73 54.5% 9 6.7% 

Total  1802 736 40.8% 280 15.5% 689 38.2% 97 5.4% 

2007                   

A&R 830 279 33.6% 107 12.9% 356 42.9% 88 10.6% 

G&P 889 433 48.7% 168 18.9% 264 29.7% 23 2.6% 

S&E 144 51 35.4% 5 3.5% 78 54.2% 10 6.9% 

Total  1863 763 41.0% 280 15.0% 698 37.5% 121 6.5% 
 
 
 
5.4.2 Hourly paid staff  
 
Hourly paid staff consist of part time lecturers and Staff Bureau members. 
  

·  There were slightly more female PTLs employed than male in both years 
although 2007 did see an increase. 

·  However there was a much larger difference in gender representation of 
over 27% for those in Staff Bureau which increased again in 2007. 

 

Representation of gender groups in hourly paid staf f groups  

  Part Time Lecturers Staff Bureau 

  Total 
% 

Female 
% 

Male Total 
% 

Female 
% 

Male 
Staff 2006 739 51.7% 48.3% 558 63.6% 36.4% 
Staff 2007 886 53.2% 46.8% 564 64.7% 35.3% 
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5.4.3 KUSCO staff 
 
Job related categories were used to group KUSCO staff by gender. 
 

·  The gender balance for KUSCO staff is given in the table below showing 
that 56.9% of staff were male in  2006 and 54.5% in 2007. 

·  The job related categories show that the largest proportions of female staff 
were in jobs related to cleaning services closely followed by the general 
category which included administrative duties.  

·  The largest representation of male staff was in the general category 29% 
in 2006 and 26% in 2007.  Nearly half of these figures were in relation to 
cleaning or security related jobs. 

 

Representation of gender groups in KUSCO 

 All KUSCO 
Staff 

Cleaner 
related 

Conference 
related 

General 
Security 
related 

2006 Female 43.1% 22.1% 2.4% 17.6% 1.0% 

2006 Male 56.9% 12.8% 3.8% 29.0% 11.4% 

2007 Female 45.6% 21.9% 2.1% 19.5% 2.1% 

2007 Male 54.5% 13.7% 2.1% 26.0% 12.7% 
 

 
 
 
5.5 Staff age 
 
The staff data distinguishes between two groups, academic and associated staff 
(research, senior and executive) and general and professional (G&P).    
 

·  The percentage of staff over 50 rose from 33% to 34% and for over 60 
rose from 5.4 to 7.3% from 2006 to 2007.  

·  39.5% of Academic & associated staff were above 50.  
·  The figure for G&P above age 50 was about 27% for the two years which 

is very similar to the HESA figure of 26% given in the Staff Benchmarking 
section.  

·  For academic and associated staff, in 2006 the age band with the largest 
representation was 56-59 (158), whereas in 2007 it was the 46-50 (167) 
category. 

·  For G&P staff the age band with the largest representation was 26-30 for 
both years with 123 staff rising to 130. 
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Representation of staff by age in salaried staff gr oups 

Employee 
Category Year 

25 & 
under  26-30 31-35 36-40 41-45 46-50 51-55 56-59 60-65 

Over 
65 

Academic 
& 
associated 

2006 11 42 87 140 150 152 150 158 58 6 
2007 8 36 68 147 157 167 145 160 78 7 

G&P 
2006 78 123 101 102 102 115 106 87 33 1 
2007 70 130 119 104 109 114 110 81 50 1 

Total  
2006 89 165 188 242 252 267 256 245 91 7 
2007 78 166 187 251 266 281 255 241 128 8 

 
 
 
5.6 Recruitment stages and ethnicity 
 
Recruitment to Kingston University salaried posts (411 in 2006 and 384 in 2007 ) 
was considered under the three categories: academic & research (A&R); general 
& professional (G&P); and senior & executive (S&E). When the initial application 
forms were completed, ethnicity data was requested but was not always 
provided.  Nearly 16% of applicants in 2006 and nearly 18% of 2007 did not 
provide ethnicity data. This was the only stage at which it was requested and 
resulted in 17% of 2006 and 28% of 2007 selected candidates having no 
recorded ethnicity data. For an unspecified period of time, monitoring information 
was only collected from online vacancy applications. 
 
 
 
5.6.1 Academic & Research 
 
The number of academic & research posts advertised in 2006 and 2007 was 150 
and 134 respectively. The data presented for the two years recruitment to 
academic and research posts consisted of the number of applicants, the number 
shortlisted and then the number selected from each category by general ethnic 
groups, comprising white, BME candidates and those who did not provide 
ethnicity data. 
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Representation of BME groups in the recruitment pro cess for academic & 

research posts 
Ethnic group Applicants  Shortlisted Selected 

2006  Expected  Actual % Actual  Expected  Actual % Actual 

White 786 228.7 294 37.4% 67.5 77 26.2% 
BME 548 159.5 118 21.5% 27.1 17 14.4% 

Not available 343 99.8 76 22.2% 17.4 18 23.7% 
All Groups 1677  488.0 488 29.1% 112.0 112 23.0% 

2007               

White 524 163.1 178 34.0% 40.1 37 20.8% 

BME 275 85.6 66 24.0% 14.9 14 21.2% 

Not available 229 71.3 76 33.2% 17.1 21 27.6% 
All Groups 1028 320.0 320 31.1% 72.0 72 22.5% 

 
From the overall number of applicants 29.1% and 31.1% were shortlisted in 2006 
and 2007 respectively. An ‘expected’ figure was calculated based upon previous 
conversion rates. 

·  The percentage shortlisted was given as the “% actual” for the group and 
may be compared with the overall figure for that year.  

·  The comparison shows that more than expected were shortlisted for the 
white group and less for the BME group.  

·  BME applicants were less likely than the white applicants to be shortlisted 
but once they reached the shortlist, they were equally likely to be selected. 

 
 
 
5.6.2 General & Professional 
The number of General and Professional posts advertised in 2006 and 2007 was 
236 and 223 respectively. The data presented for the two years recruitment to 
G&P posts consisted of the number of applicants, the numbers shortlisted and 
the number selected from by general ethnic groups, comprising white, BME 
candidates and those who did not provide ethnicity data. 
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Representation of BME groups in the recruitment pro cess for general and 

professional posts 
General  
Ethnic group Applicants  Short Listed Selected 

2006   Expected  Actual % Actual  Expected  Actual % Actual 

White 2222 680.5 745 33.5% 144.2 156 20.9% 

BME 835 255.7 168 20.1% 32.5 19 11.3% 

Not available 486 148.8 172 35.4% 33.3 35 20.3% 
All Groups 3543 1085.0 1085 30.6% 210.0 210 19.4% 

2007               

White 2237 576.3 673 30.1% 108.5 104 15.5% 

BME 1195 307.9 192 16.1% 31.0 22 11.5% 

Not available 659 169.8 189 28.7% 30.5 44 23.3% 
All Groups 4091  1054.0 1054 25.8% 170.0 170 16.1% 

 
·  For this staff group the percentage of applicants shortlisted dropped from 

31% in 2006 to 26% in 2007.  
·  The ‘expected’ number for each group was projected and comparisons 

with the actual figure showed a higher percentage of  white candidates 
and a much lower percentage of BME candidates were shortlisted for both 
years. 

·  At the selection stage, the expected percentage was 19% for 2006 and 
16% for 2007. 

·  In 2006, white candidates were selected more than expected and BME 
candidates, less than expected.  

·  In 2007 both white and BME candidates were selected less than was 
expected4. 

 
 
 
5.6.3 Senior & Executive Staff 
 
The number of senior staff posts advertised in 2006 and 2007 were 25 and 27 
respectively. The data presented for the two years recruitment to senior staff 
posts consisted of the number of applicants, the numbers and then selected from 
the three general ethnic groups. They comprised the white group, ethnic 
minorities those who did not provide ethnicity data. 

                                                 
4 The increased unavailability of data may have been a contributory factor. 
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Representation of BME gr oups in the recruitment process for senior  & 

executive posts 
General  
Ethnic group Applicants  Short Listed Selected 

2006   Expected  Actual % Actual  Expected  Actual % Actual  

White 138 43.7  47 34.1% 10.6 11 23.4% 

BME 27 8.5  3 11.1% 0.7 0 0.0% 

Not available 31 9.8  12 38.7% 2.7 3 25.0% 
All Groups 196 62.0  62 31.6% 14.0 14 22.6% 

2007               

White 133 45.4  46 34.6% 8.0 7 15.2% 

BME 23 7.9  4 17.4% 0.7 0 0.0% 

Not available 46 15.7  19 41.3% 3.3 5 26.3% 
All Groups 202 69.0  69 34.2% 12.0 12 17.4% 

 
·  For S&E staff the percentage of applicants shortlisted rose from 31.6% in 

2006 to 34.2% in 2007.  
·  Using these figures to generate the expected number, comparison showed 

that a much higher percentage of the white candidates and a much lower 
percentage of BME candidates were shortlisted for both years.  

·  At selection stage, no BME candidates were selected in either year.  
·  The group for whom ethnicity data was not available was larger than the 

ethnic minority group for both years and at all stages.  
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6. Student equality data  
 
Student numbers rose by 4.8% from 2004 (previous report) to 2005, 6.4% from 
2005 to 2006 and 2.6% from 2006 to 2007. 
  
6.1 Ethnicity 
 
The percentage of black and minority ethnic (BME) students continued to rise 
from 44.5% in 2004, 45.4% in 2005, 45.8 % 2006 with the largest rise in 2007 to 
47.1%.  
 
6.1.1  Level of study and general ethnic group 
The table shows the level of study of the students and their general ethnic 
grouping. 
 

Representation of BME students in different levels of study 

2005 % Total 
Foundation 

Degree Other UG 
First 

Degree 
PG 

Taught 
PG      

Research  
White 44.50% 7886 329 740 5061 1602 154 
BME 45.40% 8046 188 800 6352 655 51 
Not Available 10.10% 1787 75 84 1373 229 26 
Total Students   17719 592 1624 12786 2486 231 

2006               
White 43.80% 8252 477 727 5464 1426 158 
BME 45.80% 8630 249 817 6814 701 49 
Not Available 10.50% 1979 79 77 1606 190 27 
Total Students   18861 805 1621 13884 2317 234 

2007               
White 42.84% 8286 536 695 5568 1325 162 
BME 47.06% 9102 304 772 7216 744 66 
Not Available 10.11% 1955 77 49 1649 159 21 
Total Students   19343 917 1516 14433 2228 249 

 
·  The number of students studying for foundation degrees increased by 

36% from 2005 to 2006 compared with the 6.4% increase in student 
numbers.  

·  The percentage of BME students studying for foundation degrees 
remained broadly the same 2005 to 2007.  

·  The percentage of BME students studying for taught postgraduate 
degrees increased from 26.3%, 30.3%, to 33.4% during 2005 to 2007. 

·  The availability of ethnicity data has declined since 2004, from 8.4% of 
students without ethnicity data to 10.1% in 2005 and 10.5% in 2006 but 
lower in 2007 at 10.1%. 
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6.1.2 Detailed ethnicity and level of study 
 
Further detailed ethnicity data for 2007 shows the percentage of each ethnic 
group for each level of study.   
 
 

Representation by group of BME students in differen t levels of study 

2007 All 
Foundation 

Degree 
Other 

UG 
First    

Degree 
PG 

Taught 
PG      

Research  

Black Afro / Caribbean 17.2% 14.7% 32.0% 17.3% 8.9% 5.6% 

Indian 9.8% 5.1% 4.0% 11.2% 7.4% 4.4% 

Pakistani / Bangladeshi 5.7% 3.6% 2.8% 6.6% 3.1% 2.0% 

Chinese 2.0% 0.5% 1.8% 1.9% 3.0% 3.2% 

Other Asian 5.3% 3.8% 4.2% 5.4% 5.6% 5.6% 

Mixed 3.7% 2.4% 3.8% 4.0% 2.1% 2.0% 

Other Ethnicity 3.4% 2.9% 2.3% 3.5% 3.4% 3.6% 

White 42.8% 58.5% 45.8% 38.6% 59.4% 65.1% 

Not Available 10.1% 8.4% 3.2% 11.4% 7.2% 8.4% 
 
 
 
 

·  The largest BME group, Black / Afro Caribbean students, increased from 
14.1% of all students in the 2004 report to 16.3% in 2006 and 17.2% in 
2007.  

·  Indian student representation however decreased from 11.5% in 2004 to 
9.9% in 2006 and 9.8% in 2007. 
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6.1.3 Faculty and student general ethnic group 
 

Representation of BME students in Faculties 

Faculty  Year White % BME % 
Not  
available  % 

Art, Design & Music  2005 1655 67.4% 528 21.5% 271 11.0% 
Art, Design & Architecture  2006 1561 65.2% 548 22.9% 284 11.9% 
Art, Design & Architecture  2007 1734 63.9% 663 24.5% 315 11.6% 
                
Arts & Social Sciences  2005 1376 41.7% 1455 44.1% 326 9.9% 
Education  2005 615 78.5% 89 11.4% 79 10.1% 
Arts & Social Sciences incl. 
Education 2006 2536 55.4% 1640 35.8% 399 8.7% 
Arts & Social Sciences incl. 
Education 2007 2590 54.5% 1738 36.6% 426 9.0% 
                
Business  2005 1376 35.7% 2076 53.8% 405 10.5% 
Business & Law 2006 1406 33.3% 2281 54.1% 530 12.6% 
Business & Law 2007 1309 31.4% 2323 55.8% 533 12.8% 
                
Health & Social Care Sciences  2005 915 50.7% 755 41.8% 135 7.5% 
Health & Social Care Sciences  2006 802 47.8% 780 46.5% 97 5.8% 
Health & Social Care Sciences  2007 736 46.8% 784 49.9% 52 3.3% 
                
Science  2005 723 28.1% 1621 63.0% 229 8.9% 
Science  2006 734 29.4% 1498 60.1% 261 10.5% 
Science  2007 759 27.4% 1738 62.7% 274 9.9% 
                
Technology  2005 1080 36.7% 1522 51.7% 342 11.6% 
CISM  2006 332 20.3% 1174 71.8% 129 7.9% 
CISM  2007 340 22.6% 1043 69.2% 124 8.2% 
Engineering  2006 881 47.1% 709 37.9% 279 14.9% 
Engineering  2007 818 43.9% 813 43.7% 231 12.4% 

 
 
 
The changes in the structure of the University Faculties during the 2005 to 2006 
academic years, has meant that direct comparison is difficult.  
 

·  The BME student representation percentage for Health & Social care 
Sciences rose from 41.8% 2005 to 46.5% 2006 and 49.9% in 2007.  

·  For Science the BME student representation percentage fell from 63.0% 
2005 to 60.1% in 2006 but rose in 2007 to 62.7%. 

·  The percentage of BME students in Engineering rose substantially (5.8%) 
between 2006 and 2007. 
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6.2 Disability 
 
The disability groups includes the separate classification of autistic spectrum 
disorder which has not been reported separately before. 
 
Key UG: undergraduate, PG: postgraduate   
 

Representation of disabled students in different le vels of study 

  Year Total 
Foundation 

Degree 
Other 

UG 
First 

Degree  
PG 

Taught  
PG      

Research  
Disabled students 2006 1040 44 121 762 106 7 
  2007 1033 62 111 756 95 9 
Total Students 2006 18861 805 1621 13884 2317 234 
  2007 19343 917 1516 14433 2228 249 

 
 

·  Students disclosing a disability in 2006 made up 5.5% of the student 
population but less than the 5.3% of 2007. Both percentages were both 
higher than the 2004 value of 5%. 

 

Representation of disabled students by disability i n different levels of study 

Disability Group Year Total 
Foundation 

Degree 
Other 

UG 
First 

Degree 
PG 

Taught 
PG      

Research  
Dyslexia 2006 580 25 70 436 45 4 
  2007 573 29 61 430 47 6 
Blind/partially sighted 2006 23     19 4   
  2007 29 0 1 24 3 1 
Deaf/hearing 
impairment 2006 44 2 6 23 12 1 
  2007 47 6 4 28 9 0 
Mental health difficulty 2006 48 1 6 40   1 
  2007 56 4 6 41 4 1 
Multiple disabilities 2006 19   2 15 2   
  2007 15 0 1 14 0 0 
Other disability 2006 141 9 12 106 14   
  2007 147 14 13 109 11 0 

Unseen disability e.g.  
diabetes, epilepsy 2006 151 5 22 96 27 1 
  2007 135 7 21 89 17 1 

Wheelchair 
user/mobility difficulty 2006 22 1 3 17 1   
  2007 21 1 3 14 3 0 
Personal care support 2006 4     3 1   
  2007 3 0 0 2 1 0 
Autistic spectrum 
disorder 2006 8 1   7     
  2007 7 1 1 5 0 0 
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·  Students disclosing dyslexia in 2006 and 2007 made up 55-56% of those 

disclosing a disability.  
·  The groups with the largest increases for the two years were blind and 

partially sighted students and students with mental health difficulty.  
·  The largest decrease was in the category of unseen disability.  

 
 
 
6.3 Gender 
 
 
6.3.1 HESA comparison 
 
Gender statistics were provided by HESA for the United Kingdom and gave 
figures for female students in higher education. They were available from the 
“View Statistics online” web site. They showed that the percentage of female 
students in England has been hovering above the 57% with the maximum figure 
of 57.3% in 2006.  
 
 

Comparison of female student representation 2004 to  2007 

Year 
England 

Female % 

HESA 
Kingston 
Students 

HESA 
Kingston 
Female % 

Dec Count 
Kingston 
Students 

Dec Count 
Kingston 
Female % 

2004 57.0% 19765 51.4% 16914 50.8% 
2005 57.2% 20520 52.6% 17719 52.3% 
2006 57.3% 22130 52.0% 18861 51.6% 
2007 57.2% 23005 52.1% 19343 51.8% 

 
Comparisons are made with HESA statistics and the snapshot data representing 
the years concerned. 

·  The figures for the percentage of female students at Kingston University 
were slightly different by 0.4% for 2006 and 0.3% for 2007.  

·  The differences were due to the fact that HESA data covered all students 
active in the year and not those just in the December snapshot. 
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6.3.2 Course level 
 

Representation of students by gender in different c ourse levels 

Gender and 
Year 

Foundation 
Degree Other UG 

First   
Degree 

PG 
Taught 

PG     
Research 

Female 2006 3.3% 12.0% 68.8% 14.7% 1.2% 

Male 2006 5.3% 4.9% 78.8% 9.7% 1.3% 

All 2006 4.3% 8.6% 73.6% 12.3% 1.2% 

            

Female 2007 3.8% 11.0% 70.7% 13.3% 1.2% 

Male 2007 5.8% 4.4% 78.8% 9.6% 1.4% 

All 2007 4.7% 7.8% 74.6% 11.5% 1.3% 
 

 
 
The table giving the level of study by gender showed some marked differences. 
 

·  A higher proportion of female students were studying on other 
undergraduate (UG) courses (Health Care) and postgraduate (PG) taught 
courses than males.  

·  A larger proportion of males were studying on first degree courses. 
 
 
6.4 Progression and awards 
 
For 2004/05 the number of students from KU who did not continue with their 
courses, for any given reason, was just above the average for English HEIs 
(6.8%). The other measure of success is the percentage of students in a year 
that progress. Student progress was considered as success either by 
progression or award. Other reasons, such as academic failure or non 
completion were not considered.  
 
6.4.1 Course progression by ethnicity and gender 
 
Student academic progress by ethnic group and gender was presented for the 
academic year 2005/2006 for full time undergraduates.   
 

·  The number of women BME students varies from the smallest group, 
65/74 Bangladeshi to the largest 962/1012 black African women.   

·  For male BME students the smallest group was the other black at 59/63 
and the largest, Indian at 876/747.  Comparisons between BME groups 
were more significant when the samples of each gender were more than 
100 in size.  

·  The largest difference between success rates for gender was Pakistani 
students, at 16% for 2005 and 16.7% for 2006.  
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·  The smallest average difference between the sexes for the two years was 
4.2% for Chinese students followed by 5.3% for the white students 
considering only groups over 100.  

·  The average for the ethnic group including both sexes and years showed 
that the highest success rate was for the Chinese group at 81.5%.  

·  The lowest success rate for both sexes was for black African students at 
70.8% average over the two years.  

 
 

Outcomes of students by ethnicity and gender 

Ethnicity Year 

Female 
Students 

Total 
% 

Success 

Male 
Students 

Total 
% 

Success  
Bangladeshi 2005 65 78.5% 110 65.5% 
  2006 74 73.0% 120 68.3% 
Black African 2005 962 69.3% 704 65.2% 
  2006 1012 77.3% 770 69.9% 
Black 
Caribbean 2005 396 70.2% 214 62.1% 
  2006 428 81.3% 215 74.9% 
Chinese 2005 154 86.4% 183 78.7% 
  2006 143 81.1% 148 80.4% 
Indian 2005 729 80.0% 876 70.7% 
  2006 679 80.3% 747 72.8% 
Mixed 2005 277 79.1% 194 71.1% 
  2006 327 80.1% 219 75.3% 
Not Available 2005 550 77.8% 620 70.6% 
  2006 738 82.0% 856 72.5% 
Other Asian 2005 190 80.0% 177 74.0% 
  2006 289 79.6% 418 70.3% 
Other Black 2005 84 71.4% 59 71.2% 
  2006 93 69.9% 63 65.1% 
Other Ethnic 2005 190 80.0% 177 74.0% 
  2006 214 82.2% 215 71.6% 
Pakistani 2005 287 83.6% 376 67.6% 
  2006 271 84.9% 381 68.2% 
White 2005 2981 81.1% 2662 77.3% 
  2006 3264 88.1% 2758 81.4% 
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6.4.2 Course progression and disability 
 
Progression can also be shown for those students who disclosed a disability.  
 

·  Academic success for those with dyslexia was slightly greater for both 
years than for non-disabled students.  

·  Those with other disclosed disabilities (this is disclosed disability excluding 
dyslexia) achieved a lower success rate to non-disabled students.  

·  Success rates of those disclosing dyslexia was higher for both years than 
those with other disclosed disabilities. 

 
Representation of disabled students by 

outcome 
  Year Total Success  
Non-disabled. 2005 12742 75.5% 
  2006 13620 79.7% 
Dyslexic. 2005 441 77.6% 
  2006 496 81.5% 
Disabled other 2005 319 73.0% 
  2006 326 75.8% 

Total disabled 2005 760 75.7% 
  2006 822 79.2% 

 
 
6.4.3 Degree classification by ethnicity and gender 
 
The class of degree awarded by the University to those students completing 
undergraduate courses in April 2007 is presented using the HESA award 
grouping. Of interest is the percentage of each award group achieved by ethnic 
group and gender. Following consideration of the academic success rate of these 
groups, the situation regarding the distribution of award classifications was 
considered.  
  

·  White students, the largest group, achieved the highest percentage of 1st 
and upper 2nd class (2: 1) degrees: female students at 66.8% and male 
students at 61.9%. 

·  After white students, the next largest identifiable ethnic groups were Indian 
and Black African  

·  Indian female students achieved 34.8% of 1st class and 2: 1 degrees and 
Indian male students achieved 35.1% in the same category. 

·  Black African female students achieved 28.3% of 1st class and 2: 1 
degrees and Black African male students achieved 36.6% in the same 
category. 

·  For Indian and Black African, female and male students, the percentage of 
1st class and 2:1 degrees achieved was significantly lower than for white 
female and male students. 
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. 
·  White females achieved a higher percentage of 1st class and 2: 1 degrees 

than white males but this gender effect was not apparent for Indian and 
Black African students. 

 

Representation of students by gender and ethnicity in award groups  

Ethnic Group Gender Group Size  1st & 2: 1 2: 2 Third/Pass 

Bangladeshi F 20 35.0% 50.0% 15.0% 

 M 24 37.5% 41.7% 20.8% 

Black African F 191 28.3% 51.8% 19.9% 

 M 134 36.6% 40.3% 23.1% 

Black Caribbean F 74 33.8% 40.5% 25.7% 

 M 44 31.8% 34.1% 34.1% 

Chinese F 34 38.2% 55.9% 5.9% 

 M 33 42.4% 21.2% 36.4% 

Indian F 178 34.8% 46.6% 18.5% 

 M 174 35.1% 44.3% 20.7% 

Mixed F 65 43.1% 49.2% 7.7% 

 M 46 50.0% 43.5% 6.5% 

Not Available F 259 49.4% 33.2% 17.4% 

 M 237 41.4% 36.3% 22.4% 

Other Asian F 60 36.7% 36.7% 26.7% 

 M 112 40.2% 33.9% 25.9% 

Other Black F 17 35.3% 41.2% 23.5% 

 M 8 25.0% 37.5% 37.5% 

Other Ethnic F 59 44.1% 39.0% 16.9% 

 M 33 54.5% 39.4% 6.1% 

Pakistani F 70 42.9% 40.0% 17.1% 

 M 94 39.4% 48.9% 11.7% 

White F 753 66.8% 27.1% 6.1% 

 M 638 61.9% 29.0% 9.1% 

All groups  F 1780 50.8% 36.1% 13.1% 

 M 1577 48.5% 35.1% 16.4% 
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7. Diversity and Equality Unit events and activitie s 2005-2007 
 
7.1 Events and activities 2005 
 
Unity week 2005 
This was a week of events celebrating diversity run in conjunction with Kingston 
University Students Union. 
 
The event was opened by Rene Salt a Holocaust survivor, pictured below with 
her grandson, Adrian. Rene gave a short talk followed by the screening of the 
BBC documentary ‘Grandchild of the Holocaust’ in which she returned to 
Auschwitz for the first time since World War II and took Adrian with her. 

 
Lunchtime events included a theatre 
performance by disabled actors 
(IMPACT Theatre), updates on 
employment law, a multicultural game 
and a historic exhibition from Woking 
Muslim Burial Ground in the Stanley 
Picker Gallery. The Kingston University 
Students Union hosted talks and 
entertainment throughout the week. 
 

The week closed with a game of Boccia (French bowls) designed to enable 
disabled people to take part, held at Kingston College. Two teams participated 
with disabled students and people from the community representing the 
University and Kingston Borough. 
 
The Mayor’s Community Award 
In March 2005, Jan Stow, former Head of Diversity and Equality, received the 
Kingston upon Thames Mayor’s Community Award from the Mayor, Ed Naylor.  
Her nomination was submitted by the Deputy Mayor, Councillor, Lally Malik.  The 
award was in recognition of her work on behalf of Kingston University and the 
Diversity and Equality Unit.   
 
Civic Exchange to Krakow and visit to Auschwitz  
In July 2005 a civic exchange was arranged by the Kingston Mayoral Office with 
the Mayoral Office in Krakow in collaboration with Kingston University and the 
Borough’s Inter Faith Forum.  
 
People of various faiths, ages and backgrounds, including an Imam, a Rabbi and 
a Vicar went on the visit. The University was represented by five members of 
staff including Raficq Abdullah, then University Secretary. Veronica Attah, a 
wheelchair user, came as a representative for the Kingston Centre for 
Independent Living.   
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The trip was led by Rabbi Danny Rich, 
chair of the Kingston Inter Faith Forum 
and Jan Stow, former Head of the 
Diversity and Equality Unit.  The trip 
included a visit to Auschwitz-Birkenau in 
recognition of 60 years since its liberation.  
 

 
The civic exchange took place in 
Krakow’s extremely impressive Mayoral 
building.  The Mayor of Kingston, 
Yogan Yoganathan, (the first Tamil 
Mayor in England) and his wife 
exchanged letters and gifts with a 
pledge to build links between Kingston 
and Krakow 

 
7.2 Events and activities 2006 
 
Holocaust Memorial Day 
Since 2006, the Diversity and Equality Unit has been part of the organising 
committee for Kingston upon Thames’ National Holocaust Memorial Day. Each 
year a theme is set nationally by the Holocaust Memorial Day Trust which 
encourages the recognition of not only the Holocaust of World War II but also the 
commemoration of other genocides and atrocities around the World. 
 

In January 2006 a commemorative tree was 
planted   and dedicated in the Memorial Gardens in 
the heart of Kingston Town. The tree dedication 
was led by Rabbi Danny Rich, Kingston liberal 
Synagogue and Rabbi David Mason, Kingston, 
Surbiton & District Orthodox Synagogue. The tree 
planting was followed by an exhibition of Holocaust 
and genocide related material and a talk by Marcel         
Ladenheim, a Holocaust survivor. 

 
Islamic awareness week 
In February 2006 Kingston University’s Students’ Islamic Society ran an Islamic 
Awareness week to celebrate and raise awareness of the many aspects of 
Islamic faith and culture.  An Islamic exhibition was held in the Penrhyn Road 
cafeteria, and featured beautiful examples of Arabic calligraphy and rarely seen 
Islamic antiques.  Throughout the week talks were held on a number of diverse 
issues, from What Is True Love to When Poverty was History.  The Society also 
offered a chance to sample cuisine from many corners of the Islamic world along 
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with delectable homemade sweets. 
 
All Nations Event – A celebration of youth 
In March 2006 the Unit was part of the organising team for this multicultural event 
held in the Arthur Cottrell Theatre, Kingston College.  The event was in aid of the 
Mayor’s Charity Appeal. 
 

The evening consisted of music and dance 
contributions from many of the communities 
that make up Kingston’s rich cultural 
environment – Tamil, Greek, Irish, Chinese, 
Korean and Jewish – as well as acts by 
students from Kingston College and the 
University. Liz Lanchberry, former Director 
of HR, Kingston University, led a wheelchair 
user’s dance troop from North Surrey Group 

Scope Day Centre, Geneva Road. There was a 
buffet of food donated by many of the community 
groups. The master of ceremonies was Rabbi 
Danny Rich, Chair of the Kingston Inter Faith 
Forum, who also conducted an Auction of 14 
wonderfully variable lots which included a signed 
CD from Status Quo, a number of meals for four 
at Kingston restaurants and an original pastel 
drawing by the late Derek Stow. 
 
National Mentoring Consortium (NMC) 2005-2006 
In June 2006, the Vice Chancellor, Sir Peter Scott, pictured below, awarded 
certificates to seven mentors and seven mentees who took part in the NMC’s 
Black and Minority Ethnic (BME) undergraduate programme. This was the sixth 
year that Kingston University took part of the scheme which brings together 

ethnic minority undergraduates with professionals 
from the business world.  . 
 
The NMC is coordinated by the University of East 
London and was set up in 1992.  It is a nationally 
recognised organisation providing expertise, 
training and employer contacts for its mentoring 
scheme.   
 
The NMC works with employers and universities 

throughout the UK.  Students (mentees) and mentors work to a jointly agreed 
Learning Contract which sets out the objectives for the scheme and how, 
between them, these can be achieved. They meet at least six times in the 
academic year - many meet more frequently than this and forge long term 
supportive relationships. The relationship provides both mentees and mentors 
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with development opportunities, regardless of course studied or business sector, 
and often introduces students to career areas they had not previously 
considered. 
 
 
Kingston student, Peris Apia and her mentor, Ian 
Evans of Barclays Bank, both received awards, 
from the NMC as the University’s mentee and 
mentor of the year.  A National Award ceremony 
was held in the prestigious Barclays Bank 
Building in Canary Wharf.  Peris was presented 
with her award by Krishnan Guru-Murthy of ITN 
News (pictured right). 
 
 
Watoto children’s choir 

In November 2006 the Unit was instrumental in 
arranging a concert and hospitality at the Arthur 
Cotterell Theatre, Kingston College on behalf of 
the Student Christian Society, Living Word.  The 
Watoto Children’s Choir performed a soulful 
blend of native African rhythms, contemporary 
music and ethnic dance. The children are among 
the more than 880,000 children in Uganda that 
have had the tragic and life-altering experience 
of losing one or both of their parents to AIDS.  

They tour to raise funds to support Watoto – a project which rescues orphans, 
gives them a place to live and brings them up in family units.  All the children in 
the choir are part of the Watoto family. 
 
7.3 Events and activities held in 2007 
 
Holocaust Memorial Day 
In January 2007 a short service in the Memorial Gardens was followed by a talk from 
Ruth Barnett, who had come to the UK from Germany as a child on the Kindertransport. 
Ruth also told of the work she is doing to have the Genocide in Armenia (1915) officially 
recognised. 
 
The Diversity and Equality Unit is very proud to be associated with this annual 
event and of the chance it offers to work with the many faith groups who support 
it each year. 
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National Mentoring Consortium (NMC) 2006-2007 
In June 2007, Vice Chancellor, Sir Peter Scott presented certificates to the 
students (mentees) and mentors who took part in the 2006/7 National Mentoring 
Scheme. Ten students participated in the scheme which ran from October 2006 
for six months. 
 
The Students were mentored by senior managers from a variety of companies 
and businesses including Barclays Bank, Her Majesty’s Revenues and Customs, 
John Lewis and the British Transport Police. The National Award Ceremony was 
held in the Lehman Brothers’ Headquarters in Canary Wharf. The Keynote 
speaker was Diane Abbott MP.  Kingston University’s mentee of the year was 
Tishana Coakley and our mentor of the year was Luke Norbury from BT. 
 
Unity week 2007 
A week of events and workshops celebrating and promoting diversity and 
equality: 
 
Cultural 
�  “Equiano’s Cup”: a play performed by award-winning MeWe Youth Theatre, 

jointly sponsored by the D&E Unit and RBK for black history month. 
“Equiano’s Cup” was written to mark the 
bicentenary of the abolition of the slave 
trade 

�  Bollywood Experience: an afternoon of 
dance and stalls presented by the 
Kingston Saheli Group. 

�  “Security”: by Zena Edwards – Brought 
to the University by Steve Knapper from 
the Faculty of Arts and Social Sciences, 
Zena is one of the ‘new generation’ of 
female performance poets.  Zena is now performing in venues around 
London. 

�  International food week: food outlets around the University served food from 
around the world. 

 
Workshops 
�  Dignity at Work and Study: Theatre-and, a drama-based workshop focussing 

on bullying in the workplace and study. 
�  Finding the Voice/Character Development: Zena Edwards: confidence 

building, creative empowerment, and an exploration of characters.  
�  Age: Alan Beazley from the Employers Forum on Age discussed the 

implications of recent changes in the law for students and staff. 
�  Disability: a dance and drumming performance from IMPACT Theatre 

followed by an interactive drumming session, held in the student bar at 
Penrhyn Road.  
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Faith  
�  “Sacred Books”: a panel of Jewish, Christian and Muslim Speakers 

discussed what scriptures mean today. 
�  “Sacred Spaces”: an interfaith photography project on loan from the Victoria 

and Albert Museum which on view all week. 
 
Sexuality 
�   “Celebrating Sexuality”: short films and artwork about sexuality, sponsored 

by Stonewall and shown in the Stanley Picker Gallery. Reflex Nightclub in 
Kingston supported the event and offered free entry tickets for the nightclub 
to anyone attending the exhibition. 

 
 
7.4 Membership of external groups 
 

The Diversity and Equality Unit participates in a range of external groups which 
help inform activities in the community and at other Higher Education Institutions 
as well as enabling us to keep up to date with legislative change and best 
practice.  Some of the groups we either belong to or have close affiliation with 
are: 
 
Kingston Inter Faith Forum (convened by the Royal Borough of Kingston upon 
Thames) 
Kingston LGBT Forum (convened by the Metropolitan Police) 
Higher Education Race Action Group 
Higher Education Equal Opportunities Network 
Higher Education London Equalities Network 
Kingston Racist Incident Group (convened by Kingston Racial Equality Council) 
Employers Forum on Age 
Kingston Black History Month Committee 
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Future priority activities for the Diversity and Eq uality Unit 
 

�  The development and implementation of a new Diversity and Equality 
Strategy 
 

�  The completion, consultation and implementation of a Single Equality 
Scheme across the University, which will include the setting of realistic, 
targets at an institutional and departmental/faculty level. 

 
�  The support of Equality Impact Assessments through: 

o Mapping of the University’s policies 
o Delivering training and providing support to staff responsible for or 

undertaking equality impact assessments 
o Working with other management information providers to 

appropriately package relevant statistical data for analysis 
o Administration of the online Equality Impact Assessment reporting 

tool. 
 
�  The review and enhancement of annual reporting documentation. 

 
�  The piloting and full implementation of the online training package 

‘Diversity in the Workplace’ which will bring training to all staff in the 
University and will be a valuable and easily accessible resource in the 
workplace. 

 
�  A detailed access audit of the Kingston University campuses and buildings 

to be carried out by DisabledGo.  Information to be made accessible 
online. 

 
�  KU vacancies advertised through the DisabledGo website and statistics 

related to use recorded. 
 

�  The development of the Diversity and Equality intranet and internet pages 
to contain relevant and up to date information and data. 

 
�  Initiatives which contribute to the success of our diverse student body 

(such as the growth of the National Mentoring Scheme) and our staff (e.g.  
mentoring for BME staff) 

 
�  Establishing a clear policy, procedure and Harassment Contact network 

for staff and students in respect of Dignity at Work. 
 

�  Raising the profile of diversity and equality through focused events and 
collaborative activities both internally and externally. 
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Abbreviations   

A&R Academic and research staff 

BME Black and minority ethnic 

CISM (Faculty of) Computing, Information Systems and Mathematics 

DLA Piper Benchmarking organisation used by more than 80 universities 
to compare staffing data 

EHRC  Equality & Human Rights Commission 

FADA Faculty of Art, Design and Architecture 

G&P General and Professional Staff 

HE  Higher Education  

HEFCE  Higher Education Funding Council for England  

HEI  Higher Education Institution  

HESA  Higher Education Statistics Agency  

HR  Human Resources  

HSCS (Faculty of) Health and Social Care Sciences 

KCIL  Kingston Centre for Independent Living  

KREC  Kingston Race Equality Council  

KU  Kingston University  

KUSCO  Kingston University Service Company Ltd  

PG Postgraduate  

PSE PS Enterprise - Human Resources management information 
software 

PTL Part time lecturer 

RBK  Royal Borough of Kingston upon Thames 

S&E Senior and executive staff 

UCAS  Universities & Colleges Admissions Service  

UG Undergraduate  

 


