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Section one

Our mission

The mission of Kingston University is to promote participation
in higher education, which it regards as a democratic
entitlement; to strive for excellence in learning, teaching and
research; to realise the creative potential and fire the
imagination of all its members; and to equip its students to
make effective contributions to society and the economy.

Our vision

Kingston University aims to be a comprehensive and
community University. Our ambition is to create a University
that is not constrained by present possibilities, but has a
grander and more aspirational vision of its future.

Our values

In everything we do, we will be guided by these values:

INCLUSION
Providing fair access, welcoming diversity and widening
participation.

COMMITMENT 
To our students, who are at the heart of everything we do.

EXCELLENCE
Delivering the highest standards in teaching, learning and
research.

PARTNERSHIP
Working together with staff, students, partner organisations
and the community.

CREATIVITY
Developing our reputation for creativity, innovation and
enterprise.

Introduction 

This Strategic Plan identifies the priorities for Kingston
University’s development over the period 2005–2010. 

Since the University’s last strategic plan (2000–05), Kingston
has been one of the fastest growing universities in England.
We have maintained and strengthened our commitment to
widening participation; led the way in foundation degrees;
developed successful new courses at every level; increased
international student recruitment; achieved higher grades in
the Research Assessment Exercise (RAE); and increased
external funding for research. We have made our mark in
enterprise, innovation and outreach. 

Kingston is the only medium-to-large university in South West
London and the adjacent areas within the M25. This region
has a population of four million, a vibrant culture and one of
England’s most dynamic economic bases. However, while
Kingston has no immediate competitors, we are part of a
world city where there is much competition, and this is an
important element in our planning. Our Plan also considers
national policies that encourage differentiation between
institutions. 

Collaborative work with other institutions is instrumental to our
success, bringing many benefits. Our partnership with 
St George’s University of London (SGUL) has been crucial to
the success of both institutions. Our links with further education
colleges have widened participation and opened new
vocational pathways. We are on the brink of an exciting new
collaboration with Royal Holloway University of London (RHUL). 

This Plan coincides with the first phase of the New University
Project (NUP). The NUP is an ambitious programme of
building and design projects that interlock with the
restructuring of the University’s academic structure and
administrative processes, and will extend well into the next
decade. We have aligned this unique opportunity to 
re-structure the University with a fundamental review of our
academic purposes and potential. 

In planning our future, we are committed 
to five priorities:

•  Student growth and widening participation
•  Quality and standards
•  Research and enterprise
•  Partnerships and collaboration
•  Internationalisation
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1  Promoting opportunity
Our goal is to provide all our current and future students with equal
opportunities to realise their learning ambitions.

2  / THE UNIVERSITY PLAN

STRATEGIC OBJECTIVES

• To increase student numbers, both home and international,
and in particular at postgraduate level.

• To provide a comprehensive range of foundation,
undergraduate and postgraduate degrees and support
postgraduate research. 

• To review the University’s portfolio regularly to keep it up-to-
date, relevant and attractive; and to develop new products
focusing on interdisciplinary provision.

INDICATORS OF SUCCESS

• That we meet or exceed our targets for growth in student
numbers. 

• That we increase our market share of applications for
courses and acceptances, particularly from postgraduate
and overseas applicants. 

• That we demonstrate to students that they can progress
from, for example, foundation degrees to level 3 courses and
beyond.

BACKGROUND

A larger student body will bring the University more funds,
supporting the extensive developments of the New University
Project (page 10). We will be able to encourage new academic
initiatives and appoint staff who are at the leading edge of their
disciplines. 

We will continue to increase student numbers but at a slower
rate than in the previous five years (2000–05). We aim to increase
the overall student body, both home and international students,
by approximately 6,000 students in the period 2004/05 to
2013/14. We expect that a significant proportion of the increase
in undergraduate numbers will be in foundation degrees.

International students are a vital part of the University’s policy of
increasing its internationalisation. We aim to increase the
number of international students by at least 2,000 by 2013/14.
International student recruitment will become an important
aspect of our institutional partnerships.

Our success with foundation degrees encourages us to continue
to work with employers on addressing sector requirements and
with those further education colleges that are likely to deliver
most of the degrees.

We offer a comprehensive range of subjects for undergraduates
and we anticipate their numbers will swell as our students
progress from foundation degrees to the honours ‘top up’.
Demand is high for our new courses, such as Pharmacy and
Television Studies, and likely to be so on future courses on
Product Design and Automotive Design. New cross-
departmental academic opportunities will arise from the recent
restructuring of the University’s faculties.

We are revising our postgraduate strategy; we will also consider
providing flexible programmes such as distance learning and
evening and weekend options. We will develop courses that
contribute to lifelong education through a vocational emphasis,
by addressing specialist subjects. Through the modular structure
of the University’s postgraduate credit framework we can offer
packages that cut across disciplines. In partnership with SGUL
and RHUL, we will examine opportunities for joint postgraduate
training. It is also important to encourage our undergraduates to
continue to postgraduate study. 

In research, we will recruit students across the University,
develop new research degrees and set up research activities
with other higher education institutions. 

The University’s planning assumptions in respect of NHS training
are governed by Department of Health (DoH)/NHS priorities. The
NHS funds our courses under contracts that are reviewed on a
rolling basis.

1.1 Student growth

Chart illustrating the projected increase in student numbers at
Kingston University by 2013/14.



Section two    Institutional Goals and Strategic Objectives

STRATEGIC OBJECTIVES

• To stimulate participation by developing progression paths to
the University from schools, further education colleges and
the work place. 

• To encourage applicants at undergraduate level from a broad
range of backgrounds and with diverse educational and life
experiences. 

INDICATOR OF SUCCESS

• That we widen participation at, or above, the University’s
nationally set benchmark.

BACKGROUND

The University’s strategy to widen participation complements our
positive approach to student growth. 

We intend to build on the successful work of the University’s
School and College Liaison Team in raising aspirations and
awareness among local students from under-represented
groups, and we will link up with training providers and employers
to promote progression routes such as foundation degrees. 

Within our London South and neighbouring Aimhigher
partnerships we work with schools, colleges, employers and
other stakeholders on boosting attainment and aspirations
among students under-represented in higher education. We will
map and publicise more progression routes across the region,
particularly for foundation degrees and continuing professional
development.

The University is committed to lifelong learning. We will take the
lead in establishing a Lifelong Learning Network and a common
framework for providing higher education in certain vocational
areas. This work extends our existing London South Aimhigher
partnership to include higher education links with other regional
partners.

We operate a fair and effective admissions programme. Our
University Access Agreement, monitored by the Office for Fair
Access, safeguards University entry for students from under-
represented groups through a bursary scheme, a
communications strategy, an outreach programme and a
compact scheme in partnership with schools, colleges and
employers.

1.2 Widening participation
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Launched in March 2006, the University’s Get Further website
provides students aged 14–16 with information about what it is
like to study at university, and in particular at Kingston.
(www.getfurther.co.uk)
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2  Enabling student success 
Our goal is to provide a comprehensive range of high-quality courses and
a supportive environment that encourages critical learning and develops
personal, social and employable skills.
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STRATEGIC OBJECTIVES

• To enable students to maximise their potential by delivering
excellent teaching and learning across our courses; and to
provide students with the necessary skills for employment,
lifelong learning and contributing to society.

• To continue to develop new approaches to flexible courses,
such as e-learning and blended learning.

• To continue to be recognised as a leading university by
building on good practice and improving our delivery of high-
quality teaching, learning and assessment. 

• To improve and further integrate the academic advice and
other guidance and support we offer students.

INDICATORS OF SUCCESS

• That we maintain the quality and standards of the University’s
awards, with recognition from relevant academic and
professional bodies.

• That we meet or exceed the University’s nationally set
benchmarks for progression and retention.

• That we meet or exceed the University’s nationally set
benchmarks for graduate employment.

• That we maintain the proportion, year-on-year, of 1st and
upper 2nd class honours degrees the University awards, in
relation to comparative institutions.

• That we implement a blended learning model and extend it
across courses.

BACKGROUND

In the past five years, Kingston University has been one of the
fastest growing universities in England. 

The University has four broad strategies for achieving its
strategic objectives for student growth: learning and teaching;
widening participation; staff development; and educational
technology (this exploits developments arising through the New
University Project – see page 10).

To pull together and integrate these four strategies, we are now
developing an overarching Quality Enhancement Strategy. We
expect to implement this Strategy in 2006/07.

We will continue to work in areas that already contribute
significantly to our students’ success. This includes embedding
key skills and other skills relating to employment within the
curriculum; helping students to plan their personal development
and become independent learners; further developing the
University’s research culture; following best practice in student
consultation and evaluation; sharing best practice with our
academic partners; further simplifying quality assurance
processes, in particular annual monitoring; and focusing quality
assurance on improvement rather than compliance. 

Academic work is just one part of the student experience. To
address the overall experience of students at the University, we
are improving extracurricular activities (cultural, leisure and sport). 

Our diverse student body brings many benefits to the University
and we work hard to meet all its needs. Within this work, we are
planning better support for students with disabilities, including
dyslexia. 

Finally, by implementing the University’s Fair Access Agreement
and monitoring students’ progress on courses, we aim to
improve student retention and ensure equal opportunities for
success.

2.1 Enabling success



Section two    Institutional Goals and Strategic Objectives

3  Generating and transferring knowledge 
Our goal is to create authority in research and professional practice for
the benefit of individuals, society and the economy.

STRATEGIC OBJECTIVES

• To continue to develop a pervasive research culture,
producing the highest quality research in centres of
excellence that are recognised for producing work of
international significance.

• To create a sustainable financial base to fund research and a
sustainable framework for activities relating to enterprise and
knowledge transfer.

INDICATORS OF SUCCESS

• That we increase the numbers of staff who are active in
research that is at least of national level and ensure that
research is carried out in all disciplines.

• That we double the University’s research grant and contract
income from its 2004/05 base by 2009/10.

• That we improve the University’s performance in the
Research Assessment Exercise (RAE) 2008 (we will define
our target as we develop our planning for the next RAE).

BACKGROUND

Research will have an increasingly high profile at Kingston
University, across all disciplines. 

To achieve this aim, research will become an intrinsic element of
our academic staff’s duties. To encourage an overall research
culture and high standards, we will disseminate good practice in
research leadership and management. When appointing new
staff, we will consider their research performance (actual or
potential) and we will make research performance an important
criterion for internal promotions and incremental progression. 
At the same time, we can encourage high-quality research by
investing in some of our research selectively. 

Collaboration with research-led institutions brings many benefits
and we encourage staff to participate in national and
international research networks and teams. Internally, we seek
cross-faculty research synergies and interdisciplinary research.
Our Pro Vice-Chancellors for Arts and Science and senior faculty
management will oversee the way research informs learning and
teaching and enterprise activities.

All research activity depends on a sustainable financial base. We
will create such a base through a range of measures including
increased external funding and by using the Full Economic
Costing models prescribed by government funding agencies.

3.1 Research
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42

31

1 Research at the Digital Imaging Research Centre
investigated ways of detecting unusual pedestrian
behaviour in underground railways. 

2 Product and furniture design lecturer Jakki Dehn has
built a unique library of over 800 materials made from
recycled waste.

3 Sports science researchers investigate the effects of diet
and exercise on health and disease. 

4 Researchers at the Centre for Suburban Studies examine
the historical development of suburbs, their ethnicity and
their representation in fiction, media and film.
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STRATEGIC OBJECTIVE

• To achieve national recognition as a leading enterprise
university that delivers high-quality knowledge and
innovations and supports the full range of companies, from
business start-ups and small and medium enterprises (SMEs)
to established companies and large organisations.

INDICATORS OF SUCCESS

• That we have, by 2009/10, increased the number of
Knowledge Transfer Partnerships, measuring the added value
we bring them by increased turnover.

• That we increase the value of grants and sponsorships for
the enterprise activity and partner companies. (In 2005 the
University received grants worth £840,000.)

• That we address more sector skills gaps through work-based
learning at all levels. 

BACKGROUND

Our role as the regional Knowledge Exchange for the WestFocus
Consortium brings wider geographic and academic opportunities
than we could achieve alone. Through this collaboration, the
University will play an important part in delivering the regional
agendas of the London Development Agency (LDA) and the
South East England Development Agency (SEEDA). 

Our aim is for Kingston University to become a leading player in
enterprise. We will strengthen our already strong position by
identifying and developing research capacity within the University
and linking it with enterprise activities. 

We are responding to the UK’s most problematic skills gaps by
providing work-based learning programmes that support
particular sectors as well as major organisational and national
initiatives. We plan to extend the support we already offer
companies (ranging from SMEs to large organisations) through
mechanisms such as Knowledge Transfer Partnerships and
work-based learning programmes. We will also establish support
mechanisms for new businesses (spin-in and fledgling) that will
increase start-up survival rates and introduce innovations to the
market, in particular by supporting inventors who frequently do
not benefit from higher education. 

Within the University, we aim to support staff so that they can
work more effectively with regional businesses, primarily through
Knowledge Transfer Partnerships. Through the WestFocus
Consortium, we will introduce entrepreneurial training for our
staff and students. An improved WestFocus programme will help
students find jobs and improve their entrepreneurial skills. We
will encourage both staff and students to create spin-out start-
up companies of their own.

3.2 Enterprise

Kingston University’s Knowledge Transfer Partnership (KTP)
team collected a 2005/06 Partnership Award from the DTI’s
Innovation Group Deputy Director Ian Harrison (centre, right)
on 28 March, 2006. The University established the KTP with
engineering consultants Lerch, Bates and Associates, to
develop and market a web-based facilities management
system through the new FM Company. The FM Company is
now valued in excess of £5 million.
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4  Working in partnership
Our goal is to develop collaborative links with providers and stakeholders
within the region, nationally and internationally.

STRATEGIC OBJECTIVES

• To build on our existing partnership with St George’s
University of London (SGUL) and explore extending that
success to a broader alliance that includes Royal Holloway
University of London (RHUL) and other higher education
institutions.

• To broaden our already extensive links with further education
colleges and schools primarily by developing a Lifelong
Learning Network in South and South West London.

• To broaden access through the WestFocus partnership to
science, technologies and professional skills to companies
and other organisations at all stages of development, from
small and medium enterprises to multinational corporations. 

INDICATORS OF SUCCESS

• That we strengthen our relationship with SGUL and RHUL.
• That the University receives a positive outcome to the Quality

Assurance Agency’s Collaborative Provision Audit in May
2006.

• That the University takes a leading role in establishing the
Lifelong Learning Network.

• That we increase the number of students enrolled with the
University through further education and other partnerships
from 2004/05–2009/10.

BACKGROUND

During the planning period we intend forming an innovative
strategic alliance with SGUL and RHUL that will enhance our
students’ experience and offer a wider range of research and
consultancy in health and social care and biomedical sciences.
This tripartite alliance will support local, national and international
agendas. 

Through this alliance, we are planning three new institutes: an
institute of biomedical and biological sciences; an institute of
leadership and management in healthcare and public services;
and an institute for inter-professional education relevant to health
and social care professionals in the region. Undergraduates will
benefit from facilities at all the institutes through a common and
flexible learning environment with state-of-the-art audio-visual
communication between campuses and across institutes. In a
further initiative through the alliance, we will improve provision for
social care professionals.

Our links with higher education institutions involved in the
WestFocus consortium are strong and we will develop these
links further. Where appropriate, we will seek partnerships with
other higher education organisations outside WestFocus.

With our partners in further education (FE) colleges, we will
continue to develop our course portfolio, offering students the full
range of academic qualifications that facilitate lifelong learning.

We can help more students into higher education by increasing
our engagement with local schools and colleges and expanding
our compact and access agreements. We will develop a Lifelong
Learning Network based on the London South Aimhigher
partnership of schools, FE colleges and higher education
institutions. We will extend work with existing, successful
partners, setting up networks with FE colleges and employers to
deliver foundation degrees and other franchised provision.

We aim for a more collegial relationship with partner FE colleges
that builds on their strengths, particularly in market intelligence
and work-based learning, and that supports staff development.
We have signed a Concordat with the Learning and Skills
Council, London South as the first point of contact in the region
for discussing developments in higher and further education.

4.1 Working with higher education institutions and further education colleges
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STRATEGIC OBJECTIVE

• To strengthen the University’s civic and community
contribution to the Royal Borough of Kingston upon Thames
and the wider South West London region.

INDICATORS OF SUCCESS

• That we increase our involvement with Kingston town and
community through Borough developments.

• That we see sustained or greater use by the community of
the University’s facilities for festivals, performances, events,
meetings and sports.

BACKGROUND

The University makes a significant contribution to the local
community and economy and the immediate neighbouring
areas, not least as one of the largest employers in the area. We
recognise that any plans we have for the University’s
development will have an impact on the region. There will be an
increased mutual dependency between the University and local
public institutions, and it is important that we share our vision for
the future. 

Our relationship with town and community is of great
importance to the University, evidenced through our participation
in the Borough’s main developments, such as the community
plan Kingston First – the Business Improvement District. We are
privileged to contribute to the social and cultural life in Kingston
and the surrounding region through, for example, our
involvement in the Kingston Theatre and by providing and
promoting high-quality events, lectures, exhibitions and dramatic
and musical performances. We seek to work with regional
partners, such as the Royal Borough of Kingston and Kingston
College, on library and information resources, museums,
galleries, performance spaces, sporting and recreational facilities
and common use of space that benefits the wider community.
We continue to encourage our students to engage locally,
through schemes such as community volunteering.

A skilled workforce is an essential part of the region’s
development agenda. We support this agenda by responding to
its needs and helping to prepare such a workforce. To this end,
we will continue to work with the South London Partnership, the
London Development Agency and the South East England
Development Agency. 

We will further our civic relations by transferring technology and
knowledge, and we support sustainability by providing expertise
and through initiatives such as the redevelopment of the
amenities centre and Recycling by Design.

4.2 Working with town and community

Kingston students Lemuel Ghann, right, and Nolan Cox won a
gold award in 2005 from Student Volunteering England for
setting up and running a chess club at the Mount Primary
School in New Malden. Through the volunteering scheme run at
the Students’ Union, over 260 students are currently involved in
129 projects in the local community.
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STRATEGIC OBJECTIVES

• To increase Kingston’s status as a European university
through collaborative arrangements in countries which
subscribe to the Bologna common academic framework. 

• To boost Kingston’s international profile by building on
existing institutional collaborations and pursuing substantial
new partnerships.

• To enhance our students’ experience by developing a
cosmopolitan and diverse environment at Kingston. 

INDICATORS OF SUCCESS

• That we develop substantial EU partnerships.
• That we develop substantial international partnerships,

beyond Europe, involving collaborative course delivery, which
lead to a measurable increase in international recruitment.

BACKGROUND

The University has already achieved some successful models of
collaboration with European institutions. We aim to develop
existing collaborations with the ultimate aim of maintaining fewer
partnerships that are of greater significance.

First and foremost, we promote the University as a leader in
European collaboration by advancing our compliance with EU
policy issues. During the planning period, we will bring our
student and staff mobility programmes into line with other EU
and international initiatives and seek funding from EU
programmes and projects that support Kingston’s priorities. 

To attract EU students to Kingston, our marketing strategy will
address postgraduate study generally, but with an emphasis on
science and engineering subjects. The strategy will also promote
more opportunities at Kingston for topping up programmes to
degree level. 

International partnerships will form a central element of the
University’s emerging strategy for internationalisation. Our
international partnerships enable progression routes to degrees,
allow joint educational provision overseas and stimulate joint
projects, research and staff and student exchanges. Other
aspects of the strategy include developing the curriculum and
establishing links through groups of alumni in different countries.

4.3 Working in the international community
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Pro Vice-Chancellor of External Affairs Professor David Miles,
right, and Professor Hu Dongcheng, Vice Chairman of Tsinghua
University Council Beijing, exchanging official gifts after signing
an articulation agreement in June 2006 for a law programme in
association with the University of London External.

Professor Miles spent a week in June visiting some of China’s
most prestigious higher education institutions, accompanied by
representatives from Kingston’s faculties of Engineering and Art,
Design and Architecture, and the Business School. The group
visited nine institutions in Beijing, Shanghai, Guangzhou, Zhuhai
Nanjing and Jiangsu; signed two agreements and two
memorandums of understandings; and met officials from China’s
Ministry of Education. Discussions during the successful trip
focused on potential future collaborations in the fields of art and
design, engineering, business, computing and education.



Section two    Institutional Goals and Strategic Objectives

5  Renewing the University
Our goal is to make the University’s organisation, structure, culture and
systems appropriate for the delivery of its Mission and Goals; and to
manage and develop its human, physical and financial resources to
achieve the best possible academic value and value-for-money.
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STRATEGIC OBJECTIVES

• To improve the University’s infrastructure to enhance the
experience of students and staff and further boost the
University’s reputation.

• To adopt the principles of sustainability in all aspects of the
University’s activities. 

INDICATOR OF SUCCESS

• That we implement the New University Project and Estates
Strategy successfully. This includes improving use of space
by 10 per cent by 2009/10; increasing the library resource
space per student by 35 per cent; and doubling the current
amount of student residential accommodation.

BACKGROUND

The implementation of the Estates Strategy and the New
University Project (NUP) are inter-related. 

The University established the NUP as an integral part of the
University’s strategic development. Our aim is to provide better
facilities that will encourage innovative, flexible methods of
teaching and learning and enhance the student experience.

The NUP is a long-term multi-million-pound project to improve
the University’s estate. The NUP will use space more efficiently
and reorganise the University to allow for more cross-
departmental collaboration. 

We have improved the University’s capacity to plan and manage
its estate. We appointed a project management and design
team to develop a flexible and sustainable framework for estate
development, which takes into account our present needs
without restricting developments in the future. 

During the period of this Plan, the Estates Strategy will implement
the NUP projects. These are Penrhyn Road phase 3; the
Kingston Hill master plan; and the extension to Roehampton Vale. 

The Estates Strategy will also implement new space policies and
integrate timetabling and room allocation with estates planning,
to improve the use of all space by 10 per cent. Through the
Strategy, we will improve social space, including sports facilities;
develop student residential accommodation; generally improve
buildings; increase investment in maintenance; and pay more
attention to sustainability, energy efficiency and other
environmentally friendly aspects of future developments.

The University will play an important role in sustainability
education for the future. The Higher Education Funding Council
for England selected Kingston to form a £3 million Centre for
Sustainable Communities Achieved through Integrated
Professional Education (C-SCAIPE) to embed sustainability
issues within the curriculum for the built environment.

We will continue to improve the University’s catering and
cleaning services and facilities.

5.1 Estate developments

The architects’ visualisation of the new quadrangle building at the
University’s Penrhyn Road campus, currently under construction.
The modern building, scheduled to open in September 2007, will
provide additional teaching and office facilities.
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STRATEGIC OBJECTIVES

• To review and revise the University’s systems and processes
and develop its internal structures in order to deliver its
academic, commercial and civic aims more efficiently.

• To strengthen governance in the context of the principles of
the Committee of University Chairmen’s (CUC) Governance
Code of Practice.

• To develop the framework for management of human
resources and enable all staff to reach their full professional
potential.

INDICATORS OF SUCCESS

• That staff costs do not exceed 60 per cent of income.
• That we achieve key financial targets in the Business Plan. 

BACKGROUND

The University’s financial strategy ensures that we have the
financial resources to achieve our strategic objectives while
simultaneously ensuring financial viability.

We have completed a review and reorganisation of the
University’s academic structure and, during 2005, we reviewed
our administrative structure. We will implement administrative
changes early in this planning period. 

The information systems infrastructure, including new
technology, is crucial to achieving the University’s strategic
objectives. There are three main areas for development: the
information and communications technology infrastructure;
Learning Resources Centres (LRCs); and the University’s
archives and records.

Our priorities are to support flexible learning and teaching both
on and off campus and with partner colleges. We can achieve
this by expanding the virtual learning environment and improving
LRCs. Through SharePoint and e-Vision, we will create a
collaborative and flexible electronic working environment. 

We can achieve better use of the University’s space by
developing background technologies such as wireless
connectivity. Through new business technology, we will support
processes such as timetabling, electronic student applications
and business objects reporting tools. Finally, we will install
effective management systems for the University’s archives and
records, including a digital repository for research outputs.

The Board of Governors reviewed its effectiveness in line with
the principles of the CUC Governance Code of Practice during
the latter part of 2005 and intends to adopt best practice in
2006. We will continue our work on induction and continuous
training for governors. The University has developed a value-for-
money strategy and implementation policy which brings the test
of efficiency, effectiveness and economy to the principle
business operation.

We have renewed the University’s human resources strategy for
the period 2004–07. This includes creating a pay and grading
structure based on the National Framework Agreement;
programmes for career development; an integrated performance
management process; plans for change management; and an
internal communications strategy. 

We will continue our overarching approach to diversity and
equality, complying with current legislation and codes of
practice. We continue to monitor our policies, practices and
processes that promote the health and welfare of staff and
students and maintain a safe and secure working environment.

5.2 Support structures and processes
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Kingston Hill Learning Resources Centre
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QUALIFICATIONS GAINED
Faculty Postgraduate Undergraduate Total

Art, Design & Architecture 178 461 639

Arts & Social Sciences 443 909 1,352

Business & Law 541 812 1,353

Computing, Information Systems & Mathematics 70 583 653

Engineering 83 466 549

Health & Social Care Sciences 71 393 464

Science 77 426 503

Total 1,463 4,050 5,513

WHERE STUDENTS AT KINGSTON COME FROM
United Kingdom 16,225

European Union 1,116

Rest of world 1,520

Total 18,861

STUDENTS ENROLLED
Full-time Part-time Total

First degree 12,192 1,691 13,883

Foundation degree 762 43 805

Other undergraduate 1,432 189 1,621

Postgraduate taught 959 1,359 2,318

Postgraduate research 103 131 234

Total 15,448 3,413 18,861

An additional 1,903 students are taught in partner colleges in Austria, China, Cyprus, Finland,
Germany, Greece, Holland, Hong Kong, Russia and Sri Lanka.

STAFF
Executive and senior staff 127

Academic and research staff 772

General and professional staff 811

Kingston University Service Company 280

Total 1,990

LOCAL IMPACT
£m

Turnover > 120

Annual student expenditure on food and entertainment > 60

Expenditure stimulated in the regional economy > 318

Invisible exports earned through overseas student fees > 11

Capital expenditure on buildings over the past 10 years > 100

Research grants over the past 5 years > 12

Key facts and figures Last updated February 2006
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