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EXTRACT FROM SECTION 1 OF THE QAA CODE OF PRACTICE; POSTGRADUATE RESEARCH 
PROGRAMMES (p 14-17)

It is important to establish systematic and clear supervision arrangements. These include: the need to 
provide students with 

14.  opportunities for access to regular and appropriate supervisory support; 
(includes training for new supervisors,  for industrial supervisors and CPD for experienced supervisors)

15.  encouragement to interact with other researchers; (a supervisory team can give the student access to 
a multifaceted support network, which may include: other research staff and students in the subject; a 
departmental adviser to postgraduate students; a faculty postgraduate tutor; or other individuals in similar 
roles.)
16.  advice from one or more independent source (internal or external); (providing satisfactory guidance 
and advice; ǎǳǇŜǊǾƛǎƻǊǎΩ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ Ƴŀȅ ƛƴŎƭǳŘŜ ŀ ǿǊƛǘǘŜƴ ŀƎǊŜŜƳŜƴǘ ŀōƻǳǘ ǊƻƭŜǎ ŀƴŘ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎ 
and:
ω ōŜƛƴƎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ƳƻƴƛǘƻǊƛƴƎ ǘƘŜ ǇǊƻƎǊŜǎǎ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘϥǎ ǊŜǎŜŀǊŎƘ ǇǊƻƎǊŀƳƳŜΤ
ω ŜǎǘŀōƭƛǎƘƛƴƎ ŀƴŘ ƳŀƛƴǘŀƛƴƛƴƎ ǊŜƎǳƭŀǊ ŎƻƴǘŀŎǘ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘ όǿƘŜǊŜ ŀǇǇǊƻǇǊƛŀǘŜΣ ƎǳƛŘŜŘ ōȅ institutional 
expectations), and ensuring his/her accessibility to the student when s/he needs advice, by whatever 
means is most suitable given the student's location and mode of study;
ω ƘŀǾƛƴƎ ƛƴǇǳǘ ƛƴǘƻ ǘƘŜ ŀǎǎŜǎǎƳŜƴǘ ƻŦ ŀ ǎǘǳŘŜƴǘϥǎ ŘŜǾŜƭƻǇƳŜƴǘ ƴŜŜŘǎΤ
ω ǇǊƻǾƛŘƛƴƎ ǘƛƳŜƭȅΣ ŎƻƴǎǘǊǳŎǘƛǾŜ ŀƴŘ ŜŦŦŜŎǘƛǾŜ ŦŜŜŘōŀŎƪ ƻƴ ǘƘŜ ǎǘǳŘŜƴǘϥǎ ǿƻǊƪΣ ƛƴŎƭǳŘƛƴƎ ƘƛǎκƘŜǊ overall 
progress within the programme;
ω ŜƴǎǳǊƛƴƎ ǘƘŀǘ ǘƘŜ ǎǘǳŘŜƴǘ ƛǎ ŀǿŀǊŜ ƻŦ ǘƘŜ ƴŜŜŘ ǘƻ ŜȄŜǊŎƛǎŜ ǇǊƻōƛǘȅ ŀƴŘ ŎƻƴŘǳŎǘ ƘƛǎκƘŜǊ ǊŜǎŜŀǊŎƘ ŀŎŎƻǊŘƛƴƎ 
to ethical principles, and of the implications of research misconduct;) and
17. arrangements that protect the student in the event of the loss of a ǎǳǇŜǊǾƛǎƻǊΣ ŀƴŘ ǘƘŜ ǎǳǇŜǊǾƛǎƻǊΩǎ 
workload.















Typical case studies have included:

ÅApproaches to recruiting students

ÅPlanning for the first meeting

ÅManaging the student who consistently delivers work late

ÅSupporting the student who is facing burn out

ÅHelping the student whose work is not yet at the level 
expected

ÅApproaching the student who seems unable to focus ςthey 
are like a butterfly changing their ideas all the time

ÅSupervising the student whose experiments are not 
working, when you know the method is ok

ÅManaging the student who is demotivated

ÅHelping the student with their academic writing










